

Employer Skills Report: Department of Education 2017

Comprehensive source of intelligence on the skills challenges that UK employers face both
within their existing workforces and when recruiting, the levels and nature of investment in
training and development, and the relationship between skills challenges, training activity and
business strategy.


The Future of Skills and Lifelong Learning: Government Office for Science – Foresight
Report 2017

This report focuses on five challenges that, if addressed, would pave the way to a future where
continued learning would be a new way of life; driving inclusive growth and enabling higher
living standards.


Report of the Future of Work Commission 2017

This report explores the meaning of work. It sets out the foundational principles which define
our vision and describes how we can measure our progress towards it. It considers how
technology is transforming work and the opportunities and challenges this presents.


Good Work in an Age of Radical Technologies: Royal Society of Arts (RSA) Future Work
Centre 2018

Considers the impact of technology on the world of work and examines the potential positive
and negative effects on the nature of jobs and the quality of work


Good Work: The Taylor Review of Modern Working Practices 2017

Considers how to ensure that all work in the UK is fair and decent and with realistic scope for
development and fulfilment and links the concept of good work to wider heath and wellbeing of
individuals and society.


In Perfect Harmony – Improving Skills Delivery in England CBI 2017

Gathers evidence from the business community on the nature of skills challenges and highlights
the need for greater stability, investment, and strong local leadership.


Industrial Strategy White Paper – HM Government 2017

Sets out how Government intends to cerate an innovative economy that boosts productivity and
earning power and creates prosperous communities throughout the UK


The Future of Skills – Employment in 2030 – NESTA 2017

Considers how employment is likely to change, and the corresponding implications for skills, in
particular which skills are likely to be in high demand and how this might shape the types of jobs
that will come into existence


Thriving, Striving or Just About Surviving: Seven portraits of economic security and modern
work in the UK – RSA Future Work Centre 2017

Highlights the importance of the concept of good work and considers people’s experiences of
economic security, which is highly variable, and the need to think about work in a broader way.


Solving Future Skills Challenges – Universities UK, 2017

Considers some of the implications of the ‘Fourth Industrial Revolution’ and some of the
challenges in terms of knowledge, skills and careers, including the future role of universities in
meeting workforce demands, looking at what skills the UK economy needs, the pattern of
existing higher education provision and how effectively this meets current demand and what
shape demand is likely to take in the future.


The Next Era of Human Machine Partnerships – Emerging technologies impact on society
and work in 2030 – Institute for the Future 2017

Looks at emerging technology and explores how various social and technological drivers will
influence the next decade, recast our society and change the way we do business. It concludes
that emerging technologies will underpin the formation of new human/machine partnerships
that make the most of their respective and complimentary strengths.


Working Futures 2014-2024 – UKCES

Working Futures 2014-2024 is the latest in a series of quantitative assessments of the
employment prospects in the UK labour market over a 10 year horizon. It presents historical
trends and future prospects by sector for the UK and its constituent nations and the English
regions. The prime focus of Working Futures is on the demand for skills as measured by
employment by occupation and qualification, although the supply side is also considered.

