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Introduction
The Hampshire 2050 Commission of Inquiry ran from May 2018 to October 2019. It was
established to guide and contribute to the future prosperity, quality of life, and protection and
enhancement of the character and environment of Hampshire and to provide a framework for
which future plans, strategies and ways of working will be packaged.
A considerable amount of information and intelligence was gathered, analysed and discussed at
great length to support the Commissioners in developing a positive Vision for Hampshire 2050,
and recommendations followed on how Hampshire should achieve that vision. The Commission’s
conclusions and recommendations are outlined in the Commissioner’s summary report.1
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It was agreed that the Hampshire Partnership Board, re-named as the Hampshire 2050 Partnership,
would be a key vehicle to oversee shared progress against the Commission’s recommendations.
Further details on the Hampshire 2050 Partnership are available online.2

Scope of this report
Economy was one of the six strategic themes
covered by the Commission. The Commission’s
vision for this theme is stated as:

•
•

Economic inclusion and skills
Demographics

Since this is a baseline report and not an
evidence base report (see Hampshire 2050
Economy evidence base), the focus is on a
snapshot in time (the use of the latest available
data) with performance at the sub-area and
local authority district level benchmarked
relative to the UK and the South East average.

‘A thriving and prosperous economy is
essential to support excellent public services,
provide high quality and inclusive employment
and business opportunities, maintain and
enhance the quality of life in Hampshire, and
reduce inequality and economic exclusion.’
The measures of success for the outcomes
of the Commission were something the
Commissioners were keen to define; and it was
agreed that they should be both quantifiable
and based on the values identified by the
Commission.

In most instances Hampshire will have a gap
with the UK or the regional average depending
on the indicator used but the gap will not be
relevant for every indicator. Where appropriate
some changes over time are explored.
Global pandemic and economic downturn

Districts and employee concentrations
1.
2.
3.
4.
5.

Employee concentrations

Eastleigh
Fareham
Gosport
Portsmouth
Southampton

Aerospace and defence
Digital technologies
Finance and business
Marine and maritime
Tourism

Hampshire ports and airports

Business density

Major ports
S - Southampton
F – Farnborough
So - Solent

(businesses per 10,000 adult population)
> 750 businesses
500 - 750 businesses
< 500 businesses
2

The State of the economy report builds
on the Commission’s recommendations. It
contains quantifiable baseline indicators based
on the values identified by the Commission
that will be used to monitor progress on an
annual basis. The report is structured around
the four broad economy themes plus a brief
demography theme:
•
•
•
1
2

Indicators used in the baseline report are
annual with varying time lags. As such, the
current data will not necessarily capture the
impact of the global health pandemic and
subsequent shock to the economy and labour
market. This baseline report will therefore
capture the state of the economy before the
current economic downturn.

Economy and economic prosperity
Hampshire businesses
Jobs and employment

David Fletcher, Assistant Director –
Economic Development

documents.hants.gov.uk/hampshire2050/2050-summaryreport2019.pdf
hants.gov.uk/aboutthecouncil/haveyoursay/visionforhampshire2050/hampshire-2050-partnership/26-november-2019
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1 Economy and 						
		 economic prosperity

£65.7bn in
GDP in 2018

£38.5 in GVA per hour worked
in 2018 or 9.8% above UK average

£33,100 in GDP per head or
3% above the UK average
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Economic output
Overview

Economic output (GDP) Hampshire and Isle of Wight (2018)
(GDP components, £billion current prices)

Gross Domestic Product (GDP) is arguably the most talked about economic concept in the UK.
GDP is a measure of the size and health of Hampshire’s economy over a set period of time. In
terms of GDP the economy of Hampshire contributed £65.7bn to the UK economy in 2018.
Excluding London, Hampshire’s contribution would be ranked fourth largest in the country
against the 24 UK combined authorities/city regions. Hampshire’s economy accounted for over
a fifth of the South East economy (21.1%) and over a quarter (26.4%) of VAT and other taxes on
products net of subsidies.

VAT
£4.8

Current status
• In 2018 Hampshire generated £65.7bn in
GDP. When expressed in constant 2016
prices total output was £63.25bn.

• At the local level Southampton had the
largest economy in GDP terms (£8.3bn
in constant prices in 2018), followed by
Basingstoke (£7.8bn) and New Forest
(£7.1bn). In GDP terms New Forest was
larger than Portsmouth (£6bn).

• Nominal output consisted of £56.7bn in
Gross Value Added (GVA), £4.8bn in VAT
and £4.6bn in other taxes on products.
Subsidies on products amounted to
£348m in 2018.

GVA
£56.7

Subsidies on products
(-£0.35)

Other
taxes on
products
£4.6

Economic output (GDP) by sub-area (2018)
(£billion in constant 2016 prices and share of Hampshire GDP)

• However, in Gross Value Added (GVA)
terms New Forest was smaller than the
economy of Portsmouth. The difference
is largely explained by a large tax
contribution from Fawley Refinery that is
included in GDP but not in GVA.

• With £46.5bn of GDP (in constant prices)
the County area accounted for 73.6%
of Hampshire’s economic output in
2018. With £19.4bn in GDP (30.7% of
Hampshire’s GDP) Central Hampshire is
the largest economic sub-area within
Hampshire.

30.7%

24.3%

• In GDP terms Gosport was the smallest
economy in Hampshire (£1.2bn) followed
by several mostly rural economies – Isle
of Wight (£2.7bn) and East Hampshire
(£2.8bn).

• North Hampshire accounted for about a
quarter of economic output (24.3%) while
South Hampshire accounted for almost
a fifth of Hampshire’s output (18.6%). The
two cities and Isle of Wight combined
accounted for about £17bn of GDP or
26.8%.

13.1%

South Hampshire
£11.8

Southampton
£8.3

9.5%
Central Hampshire
£19.4

North
Hampshire
£15.3

Portsmouth
£6.0

Source: ONS (2020)
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18.6%

7

4.3%
Isle of
Wight
£2.7

Economic growth
Overview

Economic output (GDP) by local authority (2018)
(£billion in constant 2016 prices)

The real (inflation adjusted) growth in Hampshire like the rest of the country was on average
sluggish since 2009. Hampshire as a whole had on average a small growth gap with the
national average but a larger gap with the South East average. There are significant disparities
in economic growth within Hampshire. Faster GDP growth in Hampshire was held back by a
relatively large fall in economic output in Southampton.

Current status
• In GDP terms the real (inflation adjusted)
output in Hampshire expanded by 1.6%
per annum (p.a.) compared to 1.9% p.a.
in the UK and 2.1% p.a. in the South East.
Therefore, Hampshire as a whole has a
0.3 percentage points growth with the UK
average and a 0.5% p.a. growth gap with
the South East average.

• Southampton was the only sub-area
economy in Hampshire with negative
growth between 2009 and 2018. Real
GDP growth in Solent contracted by
0.7% p.a.
• At local level GVA growth in Hart,
Rushmoor, Test Valley, Winchester,
Eastleigh and Fareham on average
outpaced the South East average.

• Economic growth in the County area
averaged 2% p.a. faster than the national
average but slightly slower than the South
East average.

• Basingstoke, East Hampshire, New Forest,
Havant, Gosport, Portsmouth and Isle of
Wight had a growth gap with the
national average.

• North Hampshire and South Hampshire
expanded faster than the South East
average.

• In GVA terms Southampton was again
the only local authority where growth on
average contracted by 0.3% p.a.

• Central Hampshire and Portsmouth have
a 0.4% p.a. gap with the national average
while the Isle of Wight had a 0.8% p.a.
growth gap with the national average.

Growth in real economic output by sub-area and local authority
(% p.a. 2009 to 2018, constant prices)
UK
South East

GDP

Central
Hampshire

falling GDP

Note: to avoid potential distortions to economic growth rates that are caused by VAT and other
taxes on products instead of using GDP, growth rates at local authority district level use GVA.

Portsmouth
Southampton

-0.4

falling
GVA

East Hampshire

North
Hampshire
South
Hampshire

Havant
Gosport

Hampshire &
Isle of Wight
0.0

0.4

0.8

1.2

Southampton
1.6

2.0

Hart
Rushmoor
Test Valley
Winchester

New Forest

2.4 -0.5

Source: ONS (2020)
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Basingstoke

Isle of Wight

%, p.a.

-0.8

GVA

9

0.0

0.5

Eastleigh
Fareham
UK
South East

Portsmouth

%, p.a.

Isle of Wight
1.0

1.5

2.0

2.5

3.0

3.5

Exports
Overview

Exports of goods by sub-area (2017)
(£million and share of Hampshire exports)

Hampshire is the largest exporting region in South East England. The openness of the
Hampshire economy is illustrated by the fact that exports account for a large share of its
economic output (GVA). Independent research from Oxford Economics suggests that the
County area is the most export intensive county in the country.

38%

18.8%

30.7%

Current status
• Hampshire exported £25.2bn of goods
and services in 2017. Services accounted
for £11.08bn or 43.9%, while goods
exports accounted for £14.14bn or 56.1%
(13.7% of service exports are exports of
manufacturing services).

• The two cities and the Isle of Wight
accounted for £1.78bn or 12.6%. About
68.3% of this is accounted for by
Portsmouth. Almost 60% of all exports of
goods are to non-EU markets.
• Machinery and transport equipment
is by far the largest export of goods
category in Hampshire (57.1%), followed
by miscellaneous manufacturing products
(12.4%) and chemicals and related
products (11.9).

• Hampshire exported £14.1bn of goods
in 2017 or almost a third (31.2%) of all
exports of goods from the South East.
Some 44.9% of all exports of goods went
to EU markets and 55.1% to non-EU
markets. Hampshire accounted for 28%
of the region’s exports of goods to EU
markets and 34% to non-EU markets.

• Among Hampshire service exports
transport and storage and professional,
scientific and technical and real estate
account for about fifth each, followed by
information and communication (16.6%)
and finance and insurance (10.2%).

• The County area accounted for £12.4bn
of exports of goods or 87.4% of all
exports of goods from Hampshire. North
Hampshire accounted for 38%, followed
by Central Hampshire (30.7%) and South
Hampshire (18.8%). Central Hampshire
is more exposed to EU markets, exports
from North Hampshire are equally split
between EU and non-EU markets while
almost 80% of all exports of goods from
South Hampshire is to non-EU markets.

• Business-based professional services
accounted for 28.6% of all service exports
in Hampshire compared to 33.6% in the
South East.

South Hampshire
£2,655
8.6%
North Hampshire
£5,368

Central Hampshire
£4,337

2%

Isle of
Wight
£278

Portsmouth
£1,217

Exports of services by category (2017)

S’oton
£286

2%

(£million and share of Hampshire exports)
20.4%

16.6%

13.4%

Transport and storage
£2,259

Information and
communcation
£1,840

Other services
£1,488

20.0%

10.2%

13.7%
Finance and insurance
£1,126

Professional, scientific and
technical | Real estate
£2,213

Manufacturing*
£1,522

4.3%
Accommodation
and food £476
1.4%
Wholesale
and retail
£159

Source: ONS (2019) and HMRC (2019)
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Labour productivity
Overview

Labour productivity by sub-area (2018)

Productivity is the main driver of competitiveness and economic growth over the long-run.
Productivity growth is driven by investment, innovation, skills, enterprise and competition.
Innovation and technological progress is often seen as the single most important factor for
long-run growth. Growth in the real (inflation adjusted) labour productivity in Hampshire was
sluggish but nevertheless faster than in the UK or South East England between 2009 and 2018.
Over this time Hampshire has closed its productivity gap with the South East average.

150
140
130

110
100

• Over this time Hampshire has closed
its productivity gap with the South East
average. In 2018 labour productivity in
Hampshire stood at 9.8% above the UK
average (index value of 109.8) and 1.8%
above the South East average.

90

• North Hampshire saw growth in labour
productivity similar to the Hampshire
average. Productivity growth in Central
Hampshire lagged the average but still
outperformed the regional and national
average. The real labour productivity in
Southampton and the Isle of Wight was
lower in 2018 than in 2009.

South Hampshire
Central Hampshire
South East

Hampshire

Portsmouth
Isle of Wight

70
£26

£28

£30

£32

£ per hour worked

£34

£36

£38

£40

£42

£44

£46

£48

Labour productivity by local authority (2018)
(relative to UK and South East, UK=100)

• At local level, Gosport, Test Valley and
East Hampshire have a productivity gap
with the UK average while New Forest has
a gap with the South East average.

Source: ONS (2020)

12

Southampton

UK

80

• South Hampshire has closed its
productivity gap with the national
average. In 2009 the gap stood at 3%
but by 2018 South Hampshire was 7.7%
more productive than the UK average.
Portsmouth has a productivity gap of
3.6% and that gap has narrowed. On the
other hand Southampton is a relatively
productive economy on this measure but
has lost ground relative to all other subarea economies in Hampshire since 2009.

• There were significant disparities across
Hampshire. Productivity growth on the
headline (GVA per hour worked) measure
was twice as fast in South Hampshire as
in Hampshire as a whole. Portsmouth saw
cumulative growth of 11.8% on 2009.

North Hampshire

120

Current status
• Growth in labour productivity was
sluggish across the country since the
2008/9 recession but Hampshire has
nevertheless outperformed both the
regional and national average. The
real labour productivity in Hampshire
was 8.5% higher in 2018 than in 2009,
compared to 5.6% in the region and 6.1%
in the UK.

Index, UK=100

(£, nominal GVA per hour worked relative to UK and South East)
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£50

Economic prosperity: GDP per head
Overview

GDP per head by sub-area (2018)

GDP per head is perhaps the mostly widely used measure of economic prosperity and
economic wellbeing. However, this measure of economic prosperity is arguably less useful
at local level. This is primarily driven by often substantial differences in commuting patterns
and labour market utilisation at local level. Commuter income is not included in GDP while
the population estimate is based on all residents irrespective of age and economic activity.
Growth in GDP per head in Hampshire lagged the national and regional average since the last
recession. Hampshire residents were nevertheless more prosperous than the UK average in
2018. However, Hampshire has a small gap in economic prosperity with the South East.

140

120

Index, UK=100

(£ constant 2016 prices relative to UK and South East, UK=100)
North Hampshire
Southampton Central Hampshire

100 South East

UK

Hampshire

80

Current status
• GDP per head in Hampshire stood
at £33,100 in 2018 which in constant
2016 prices translates to £31,850. On
this measure of economic prosperity
Hampshire was around 3% more
prosperous than the UK but Hampshire
has a similar prosperity gap with the
South East average.

• The levels of economic prosperity in
Southampton are similar to the South East
average but is the sharpest fall in GDP
per head in the South East (-1.7% p.a.
between 2009 and 2018) has resulted in
a large drop in GDP per head, from 37%
above the UK average in 2009 to just 6%
above the average.

• The real (inflation adjusted) GDP per head
of population in Hampshire increased by
0.9% p.a. between 2009 and 2018, slower
than the UK average (1.2%) and the South
East average (1.3%).

• Portsmouth has a 10% gap with the UK
average and its gap with both the UK
and Hampshire has got bigger. South
Hampshire has a 17% gap with the UK
average but its gap with the UK, South
East and Hampshire has narrowed
substantially (South Hampshire growth
averaged 1.7% p.a.).

• North Hampshire and Central Hampshire
are the most economically prosperous
sub-areas in Hampshire with GDP per
head of 35.4% and 14.5% above the
national average. North and Central
Hampshire were the only sub-areas in
Hampshire with GDP per head above the
South East average in 2018. GDP per head
growth in Central Hampshire matched the
Hampshire average but growth in North
Hampshire was robust at 1.9% p.a.

60

Portsmouth
South Hampshire
Isle of Wight
£20,000

£24,000

£ constant prices

£28,000

£32,000

£40,000

GDP per head by local authority (2018)
(relative to UK and South East, UK=100)

Source: ONS (2020)
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£36,000

15

£44,000

Economic prosperity: Median pay
Overview

Median pay by local authority (2019)
(Gross median annual pay of FT workers – residence based)

GDP per head is still widely seen as the most important indicator of economic performance
and success in improving living standards over time. This remains the case despite the
increasing recognition of its limitations. GDP measures the income that is earned from the
production process. Some of the income contained in GDP is the income of businesses and
government. A proportion will leak out of the area through non-resident business income,
government or commuter incomes. Median wages of people in full-time employment is an
alternative and arguably a better indicator of economic prosperity and economic wellbeing.

Current status
• Resident pay in all but one local authority
in North and Central Hampshire is
above both the national and the South
East average. Havant, Gosport and the
Isle of Wight have both residence and
workplace-based pay gaps with the
national average. Median pay of people
that work in the two cities is slightly
above the average but the median pay of
residents of the two cities is below the
average.

• Residence-based pay in Hampshire stands
at 9.3% above the UK average while
workforce pay stands at 4.5% above the
national average. Hampshire has a 1.2%
gap in median workplace pay with the
South East average but gross median pay
of Hampshire’s residents is similar to the
regional average.

• The largest pay gap among Hampshire
residents is found on the Isle of Wight
(-13.8%) followed by Portsmouth and
Southampton (6% and 5.4% respectively).
Workplace-based pay gap on the Island
stands at 18.4%, followed by Havant and
Gosport (11.2% and 9.8% respectively).

• The highest median workplace pay is
found in Rushmoor (£37,100), about
50% higher than in the Isle of Wight
(£24,760). However, median pay among
Rushmoor residents is just 5.7% above
the national average.

Median pay gap by local authority (2019)
(relative to UK average – residence and workplace based)
30
20
10

place of
residence (%)

• Gross median annual pay of Hampshire
residents who work full time stood at
£33,185 in 2019. Resident pay was on
average 4.6% higher than workplace pay
(pay of people that work in Hampshire
irrespective of their place of residence).

Winchester

East Hampshire

Basingstoke

South East

Test Valley

Hampshire

0 UK

New Forest

Eastleigh

Havant

Fareham

Rushmoor

Southampton

Gosport

-10

Hart

Portsmouth

Isle of Wight
-20
-20

workplace (%)

UK
-15

-10

-5

0

5

Source: ONS (2020)
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Economic prosperity: Household income
Household income by sub-area (2017)

Overview

(GDHI per head, 2016 prices, relative to UK and South East, UK=100)
130
120
110
100

On this measure of economic prosperity Hampshire is slightly more prosperous than the UK
average but Hampshire has a gap with the South East. The respective gaps have remained
broadly unchanged over the past decade.

UK

70
£15,000

• South Hampshire is the only other subarea with GDHI per head above the UK
average (2.7% in 2017).

South Hampshire
Hampshire

80

• GDHI per head in Hampshire stood at
£20,650 in 2017. On this measure of
economic prosperity Hampshire was
5.9% more prosperous than the UK but
Hampshire had a 8.5% gap with the South
East average.

North Hampshire

South East

90

Current status

Central Hampshire

Index, UK=100

Gross Disposable Household Income (GDHI) is an alternative measure of economic prosperity
or well-being. In addition to wages (compensation of employees) this concept includes
other income components such as mixed income, property income received, operating
surplus etc.). GDHI represents money that all of the individuals in the household sector have
available for spending or saving after they have paid direct and indirect taxes and received any
direct benefits. GDHI per head estimates reflect the ‘material welfare’ of each person of the
household sector.

Isle of Wight

Southampton
Portsmouth
£17,000

gross disposable household income (GDHI)

£19,000

£21,000

(relative to UK and South East, UK=100)

• There are significant disparities in GDHI
per head across Hampshire. Central
Hampshire and North Hampshire are
27.9% and 18.5% above the UK average.
These two sub-areas have levels above
the South East average.

Note: the sub-national GDHI estimates are produced in current prices (includes the effects of
inflation), thus the focus on the gap is more appropriate than on the rate of growth.

Source: ONS (2020)
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£25,000

Household income by local authority (2017)

• GDHI per head in Southampton and
Portsmouth stand at over a fifth (20.3%
and 21.6%) below the UK average or over
a quarter below the Hampshire average.
Most local authority districts in Hampshire
have GDHI per head above the South East
average.

• Growth in GDHI pear Head in Hampshire
averaged 2.2% p.a. between 2009 and
2017, comparable to the regional and
national average. Comparable rates of
growth imply that Hampshire’s gap with
the South East average has remained
broadly unchanged.

£23,000
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2 Hampshire businesses

90,500 businesses
(local units)

16.2 million sqm of
commercial floorspace

1,055 net new
businesses formed

20
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Business density
Business density by sub-area (2018)

Overview

(numbers and business density per 10,000 adult population)
Businesses are the backbone of any economy. Businesses are an important driver of
productivity since enterprising activity leads to higher levels of competition, innovation and
investment in both physical capital and human capital (skills). Hampshire has a lower business
density than the national and South East averages, primarily due to much lower business
densities in the two cities. All but two local authorities in Central and North Hampshire have
business densities above both the national and regional averages. The County area accounts
for about four fifths of all businesses in Hampshire.

725
per 10,000 adults

559

433

Southampton
8,940
South Hampshire
21,050

Current status

635

• Hampshire had 90,050 businesses (local
units) in 2018. This works out at 585
businesses per 10,000 adult population,
marginally lower than the national
average (591) and well below the South
East average (647). On this measure
Hampshire had a 1% gap with the national
average and a much larger 9.6% gap with
the regional average.

• There were 18,650 businesses in
North Hampshire or 635 businesses per
10,000 adults. North Hampshire has a
1.8% gap in business density with the
South East average.

• Central Hampshire has the largest
number of businesses (32,850 or 725
businesses per 10,000 adults), followed
by South Hampshire (21,060 or 559).
South Hampshire has a 5.3% gap with the
national average.

Portsmouth
7,880
475

Central Hampshire
32,850

• The two cities and Isle of Wight combined
had 22,500 businesses, a similar number
to the South Hampshire sub-area. All
three have business densities lower than
the national average. Southampton has
a 26.7% gap with the national average
followed by 23.9% in Portsmouth
and 19.6% on the Isle of Wight. The
low density in the two cities is in part
explained by a higher concentration of
medium and large businesses.

• The County area had 72,550 businesses
in 2018, or 646 businesses per 10,000
adults, which is above the UK average
and in line with the South East. Business
density in the County area is comparable
to the regional average and about 9.3%
above the UK average.

North Hampshire
18,650

Business density by local authority (2018)

• Gosport has the lowest business density
in Hampshire (338 businesses).

Source: ONS (2020)
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Isle of Wight
5,680

New business formation
Overview

New business formation by sub-area (2018)
(business birth and death rates and net business formation, B-D)

New businesses contribute to job creation and newly born businesses often stimulate
innovation and facilitate the adoption of new technologies which boost competitiveness and
economic performance. Business start-ups in Hampshire are comparable to the UK average
and ahead of the South East average. With proportionately fewer business closures the net
business formation rate in Hampshire is higher than in the South East or the UK.

B 10.7%,
D. 15.9%

B 10.8%,
D. 8.6%

Portsmouth
325

Current status
• Hampshire saw 11,285 start-ups (births)
in 2018 against 8,745 closures (business
deaths), thereby giving a net business
formation of 2,540 (2.9%).

• Business formation rates in most local
authorities in Hampshire are below the
national and regional averages but it is
equally true that most local authorities
have business closure rates below both
the national and regional averages.

• The County area saw 8,380 start-ups in
2018 against 6,395 closures, giving a net
business formation of 1,985.
The net formation rate equals the
Hampshire average.

• All 14 local authority districts saw net
business formation in 2018. Eastleigh had
the highest new business formation rate
(10.3%) but this figure needs to be treated
with a high degree of caution, followed by
Test Valley (5.7%).

• South Hampshire had 1,055 net new
businesses (net rate of 5.2%) although
the actual figure could be lower with 500
businesses registered at a single Eastleigh*
postcode. Central Hampshire and North
Hampshire had 680 and 250 additional
businesses and the net formation rates
of 2.2% and 1.4% respectively. North
Hampshire has a small gap with the South
East average.

B 10.6%,
D. 19.2%

B 15.5%,
D. 13.3%

Isle of Wight
50
Southampton
South Hampshire
1,055

Central Hampshire
680

Business birth rate
(% of active stock 2018)

North
Hampshire
250

Business death rate
(% of active stock 2018)

• Business stock in East Hampshire,
Hart, New Forest and Gosport was
broadly unchanged with new business
formation rates ranging from 0.4% in East
Hampshire to 0.7% in Gosport.

• After South Hampshire, Portsmouth
had the highest business formation rate
(4.5% or 325 additional businesses). The
rate in Southampton stood at 2.2% or
180 additional businesses. The lowest
business formation rate at the sub-area
level is found on the Isle of Wight with
1.1% or 50 additional businesses.

*ONS suggest either an increase in the use of management and personal
service companies; formation agents to register a new business with
Companies House; virtual offices; or, foreign online sellers.
Source: ONS (2020)
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B 16.6%,
D. 12.1%
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180

B 9.8%,
D. 8.8%

Business survival
Overview

Business survival rates by sub-area (2018)
(5 year survival rates)

While business birth rates provide useful information on the dynamism of the Hampshire
economy, the ability to survive and grow for up to five years after start-up matters more to the
economy than business birth rates. Most economically prosperous economies across the UK
tend to have above average business survival rates. Five-year survival rates in Hampshire are
comparable to the South East average and above the national average.

North Hampshire

UK

Hampshire
South East

Central Hampshire
South Hampshire

Current status
Portsmouth
• Five year survival rates in Hampshire
stand at 44.6%, above the national rate
(42.4%) and comparable to the South
East average.

• Portsmouth (35.4%) has the lowest rate
and is 7.0 percentage points below the
UK. Southampton (39.3%) is higher but
still 3.1 percentage points below the UK,
while the Isle of Wight is 1.0 points below
the UK average at 41.4%.

• The County area has a higher five-year
survival rate at 46.7%, above both the
national and South East regional average.

Southampton
Isle of Wight
35

• All but one local authority district
(Rushmoor) in the County area have fiveyear survival rates above both the national
and South East averages. Of the seven
local authority districts with rates above
both benchmarks, the highest five-year
survival rate is found in Hart (49.6%) and
the lowest is New Forest (47.3%).

• All three County sub-areas have fiveyear survival rates above the national and
South East averages. Central Hampshire
(47.7%) has the highest rate and South
Hampshire the lowest (44.9%), but
nevertheless slightly above the Hampshire
and the South East averages. North
Hampshire sits in the middle with 47.2%.

%
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Source: ONS (2020)
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44

Business survival rates by sub-area (2018)

• Four local authority districts have gaps
with the South East but not with the UK
average - Havant at 43.0%, Gosport at
43.1%, Rushmoor at 43.3% and Fareham
at 44.4%.

• The two cities and the Isle of Wight all
have a gap in five-year survival rates
with both the national and South
East averages.
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Commercial floorspace: Total floorspace
Overview

Total commercial floorspace by sub-area (2018)
(thousand m2 and share of total floorspace in Hampshire)
28.7%

22.2%

11.3%

Southampton
1,828
South Hampshire
3,588

Current status
• By local authority, Gosport has the
smallest amount of commercial
floorspace with 393,000 m2, representing
2.4% of the Hampshire total. The physical
constraints of a peninsula geography may
have restricted growth in new floorspace
in the Gosport area. Gosport in turn has
the fewest number of businesses per
head of population and low job density.

• The County area has 11.6 million m2 of
commercial floorspace and accounts for
71.1% of the Hampshire total.

• Hart has a relatively small amount
of commercial floorspace but has above
national and regional business density
and job density (see page 10 and page
18). This in part is down to a greater
concentration of micro and
small businesses.

• By sub-area, Central Hampshire has
the highest amount of floorspace (4.6
million m2) and 28.7% of the Hampshire
total. North and South Hampshire have
broadly similar levels at 3.3 (20.3%) and
3.6 (22.2%) million m2 respectively. North
(20.3%) and South Hampshire (22.2%)
also each account for roughly one fifth of
Hampshire’s total floorspace.
• The two cities have the largest amount
of commercial floorspace at 1.8 million
m2 (Southampton) and 1.7 million m2
(Portsmouth). While the two cities have
the largest amount of commercial
floorspace they too have below national
and South East region business densities
(see page 10 and page 18).

20.3%
Portsmouth
1,772
Central Hampshire
4,648

Total floorspace (thousand m2) LHS
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6.6%
Isle of Wight
1,077

North Hampshire
3,283

Total commercial floorspace by local authority (2018)

Floorspace (000m2)

• Hampshire had an estimated 16.2 million
m2 of commercial floorspace in 2015-16,
representing 22% of the South East total
and approximately 3% nationally. Just
over half is industrial use (55.8%), followed
by retail (20.8%), offices (12.3%), and
Other (11.1%).

10.9%

29

0.0

% sdhare of HIOW total

The commercial property market is part of Hampshire’s critical infrastructure that is essential
for the functioning of its economy. A lack of suitable floorspace can hinder business
incubation, upscaling or inward investment. Hampshire accounts for just over one fifth of all
commercial floorspace in the South East. There are significant differences in the distribution of
commercial floorspace across Hampshire’s economic sub-areas and local authorities.

Commercial floorspace: Offices
Overview

Total office floorspace by sub-area (2018)
(thousand m2 and share of total office floorspace in Hampshire)

High office density is intrinsically associated with economically successful areas and growing
demand from Hampshire’s large knowledge intensive service sectors. To support jobs growth
and build a strong and resilient economy Hampshire will require an adequate and suitable
supply of modern offices. However, a decline in office space since 2012 and the introduction of
Permitted Development Rights (PDR) have seen office space lost to residential use. Hampshire
accounts for one fifth of all office floorspace in the South East but the concentration in
Hampshire is below the regional and national average.

35.5%

24.0%

Current status
• Hampshire had an estimated 2.77 million
m2 of office floorspace in 2015-16. The
office market accounts for 12.3% of total
Hampshire floorspace, which is below
the national (15.7%) and the South East
(18.5%) averages. This is in part explained
by the concentration of industry and retail
associated with the Hampshire ports and
its large urban areas.

• Central Hampshire has 665,000m2
followed by 440,000m2 in South
Hampshire. Both have below national and
South East office concentrations; Central
Hampshire at 14.3% and South Hampshire
(12.3%).

North Hampshire
985

Central Hampshire
665

• By sub-area, North Hampshire has the
highest amount of office floorspace
(985,000m2) and 35.5% of Hampshire
total. The office concentration at 30.0%
is well above the national and South
East region.

• Outside the North Hampshire sub-area,
only Winchester has concentrations
above the national and South East
region. In South Hampshire all but one
local authority (Southampton) have low
concentrations of office floorspace.

Source: VOA (2020)
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12.1%

South Hampshire
440

Southampton
336

9.8%

2.7%

Portsmouth
273

Isle of
Wight
74

Office floorspace as a share of total floorspace by local authority (2018)

• By local authority districts, Basingstoke
and Deane has the largest amount of
office floorspace at 458,000m2 and with
a concentration at 25.9% is well above
national and South East averages. The
highest office concentration in Hampshire
is found in Hart, 42.5% (close to three
times the national concentration and
over twice the South East) and Rushmoor
(30.4%).

• The County area has 2.09 million m2
of office floorspace, accounting for
75.4% of the Hampshire total. The office
concentration of total floorspace is 18.1%,
above the national but below the South
East average.

15.9%
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Commercial floorspace: Retail
Total retail floorspace by sub-area (2018)

Overview

(thousand m2 and share of total retail floorspace in Hampshire)
Retail plays a pivotal role in an economy heavily dependent upon consumer sentiment
and spending. Over the past decade the sector has been undergoing significant changes.
The industry faces large-scale business restructuring as shopping habits switch to online
consumption accelerated by the lockdown of a large part of the economy in the second
quarter of 2020. Hampshire accounts for just over one fifth of all retail floorspace in the
South East.

22.7%

South Hampshire
746

Current status

20.7%

• Hampshire had an estimated 3.29 million
m2 of retail floorspace in 2015-16.
Hampshire’s retail concentration stands at
20.8% of total floorspace, which is above
the national (18.1%) average and slightly
above the South East (20.1%) average.

• The two cities have large amounts of
commercial floorspace at 572,000m2
(Southampton) and 458,000m2
(Portsmouth). Retail makes up 31.3% of
total floorspace in Southampton, the
highest concentration in Hampshire,
and 25.8% in Portsmouth. Both are well
above national and South East region
concentrations. In relative terms the Isle of
Wight is on 25.6%, above the national and
South East averages.

• The County area has 1.98 million m2
of retail floorspace and accounts for
60.8% of the Hampshire total. The retail
concentration in the area stands at 17.2%,
lower than the national and the South
East averages.

Central Hampshire
682

17.4%

16.8%

Southampton
572

North Hampshire
553

13.9%

8.4%

Portsmouth
458

Isle of Wight
276

Retail floorspace as a share of total floorspace by local authority (2018)

• By local authority, Gosport (24.4%) and
Havant (26.8%) have above national and
South East region concentrations. In
North Hampshire, Rushmoor (21.4%) is an
outlier with above national and South East
concentrations. In most local authorities in
North and Central Hampshire the stock of
retail floorspace is relatively low.

• By sub-area, South Hampshire has the
highest amount of retail floorspace
(746,000m2) and accounts for 22.7% of the
Hampshire total. The retail concentration
of 20.8% is above the national and South
East region.
• Central Hampshire has 682,000m2,
while North Hampshire has 553,000m2.
retail floorspace. Retail concentrations in
both sub-areas are low compared to the
average (16.8% in North Hampshire and
14.7% in Central Hampshire).

Source: VOA (2020)
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Commercial floorspace: Industry
Overview

Total industrial floorspace by sub-area (2018)
(thousand m2 and share of total retail floorspace)

Manufacturing and logistics are important sectors to the Hampshire economy. Manufacturing
jobs in Hampshire have declined but sector productivity has increased whereas logistic jobs has
grown with the rise of online ecommerce and ‘big box warehousing’. However, recent research
suggests that low levels of speculative development of smaller industrial units may put further
pressure on already stressed supply levels*. Hampshire accounts for just over one fifth of all
industrial floorspace in the South East.

33.3%

24.8%

Current status
• Hampshire had an estimated 8.07 million
m2 of industrial floorspace in 2015-16,
accounting for 22.5% of all industrial
floorspace in the South East. The
sector makes up almost half of the total
Hampshire floorspace (49.8%), below the
national (55.6%) but above the South East
(48.7%) averages.

• Portsmouth has 820,000m2 of
industrial floorspace but its concentration
of industrial floorspace (46.3%) is
below the national and South East
concentration. Southampton and Isle of
Wight combined have 1.2 million m2,
less than North Hampshire.

Central Hampshire
2,689

South Hampshire
2,003

• The County area has 6.04 million m
of industrial floorspace and accounts
for 74.9% of the Hampshire total. The
County area concentration of 52.5% is
lower than the national but above the
South East average.
• By sub-area, Central Hampshire has
the largest amount of industrial
floorspace (2.69 million m2), 33.3%
of the Hampshire total. The industrial
concentration stands at 57.9% of all
commercial floorspace, above the
national and South East average. South
Hampshire has 2.0 million m2 and North
Hampshire less at 1.35 million m2.
In relative terms South Hampshire
(55.8%) is above the national and South
East region, while North Hampshire at
41.2% is below.

*JLL - The UK Industrial Market Tracker

Source: VOA (2020)
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10.2%

North Hampshire
1,353

Portsmouth
820

8.2%

6.7%

Southampton
660

Isle of Wight
541

Industrial floorspace as a share of total floorspace by local authority (2018)

• By local authority Eastleigh has the
largest amount of industrial floorspace
at 826,000m2. Industrial makes up
60.3% of Eastleigh’s total floorspace,
well above national, South East and
Hampshire averages. In relative terms
Test Valley has the highest concentration
at 71.3% (reflecting the logistic sector
with warehousing) followed by East
Hampshire (60.4%). The lowest amount
and concentration of industrial floorspace
is found in Hart (156,000m2 or 27.5%).

2

16.8%
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3 Jobs and employment

One million total jobs

Job density 0.86

942,700 working age
residents in employment
(77.7% employment rate)
36
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Jobs: Job density
Overview

Jobs by sub-area (2018)
(number and job density per resident of working age)

Total number of jobs in Hampshire is a workplace-based measure that comprises of
employees, the self-employed, government-supported trainees, and HM Forces. Jobs density is
the numbers of jobs per resident of working age (16-64 year olds), so that a job density of one
would mean in theory one job for every resident of working age. A low job density typically
points to a low demand for labour in the local area and greater dependency on external jobs
demand. Job density in Hampshire is marginally below the national and South East averages.

0.92

• Southampton (130,000 jobs) has a job
density of 0.75 and a large gap with the
national average. Portsmouth has a large
number of jobs (128,000) and relatively
high job density (0.88). These differences
explain relatively large inflow of workers
into Portsmouth but not in Southampton.

• The County area has 712,000 jobs and a
job density of 0.86, which is in line with
the national average but marginally below
the South East average.

0.75

Southampton
130,000

Current status
• Hampshire had over one million jobs
(1,032,000) in 2019. The area has a job
density of 0.84. which is marginally lower
than the national (0.86) and South East
(0.88) averages.

0.96

North Hampshire
509,000

Central Hampshire
308,000

0.88

0.73

Portsmouth
128,000

South Hampshire
203,000

Job density by local authority (2018)

• The Isle of Wight has 63,000 jobs
and a job density of 0.79 – the primary
constraint to economic growth on the
Island will be fewer job opportunities
as commuting to and from the island
is negligible.

• By sub-area, the largest number of jobs
by some distance is in North Hampshire
(509,000), and with a job density of
0.92 North Hampshire is well above the
national and South East averages. South
Hampshire has the fewest number of
jobs (203,000) and also a low job density
(0.73) and a gap with both the regional
and national averages. Central Hampshire
sits in the middle with 308,000 jobs but
has the highest job density (0.96)
in Hampshire.

• Four of the 11 County area districts
have above national and South East
regional job densities. The highest job
density is Winchester at 1.29, followed by
Rushmoor (0.96), Test Valley (0.95) and
Eastleigh (0.90). The lowest job density is
Gosport with 0.5 local jobs per resident of
working age.

Source: ONS (2020)
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0.79

Isle of Wight
63,000

Jobs: Aerospace and defence
Overview

Aerospace and defence jobs by sub-area (2018)
(employee numbers and share of all jobs)

Hampshire has a long history in aviation and defence, which is one of the most productive
sectors locally. In jobs terms this sector is relatively small but if the sector were to include
related activities such as aerospace related engineering, technical and research and other
aerospace related activities its share would have been significantly higher. Although smaller in
size than in previous decades the defence side in Hampshire is more resilient to external shocks
with demand largely protected by longer term government contracts.

3.4%

1.8%

3.3%

Portsmouth
3,500

Current status

1.2%

• The aerospace and defence sector in
Hampshire had an estimated 18,000
jobs in 2018 (people directly employed
in this sector excluding any supply chain
activities), representing 2.1% of total
employees in the area, well above both
the national (1.0%) and the South East
(1.2%) averages.

• With an employee sector share of
3.3% the city is well above the national
and South East averages. In contrast,
Southampton has the fewest employees
(400) and a low employee share (0.4%).

Southampton
450
South Hampshire
6,000

• By local authority, Gosport has by far
the highest sector employee share at
7.5% and with 1,500 employees. Hart,
Basingstoke and Deane and New Forest
have job concentrations in this sector
below the national average.

• The aerospace and defence sector in the
County area has 12,000 jobs (employee
numbers used as a proxy for jobs),
representing 2.0% of total employees,
and is above the national and South East
averages.

Central Hampshire
4,500

Isle of Wight
1,500

0.4%

Aerospace and defence jobs by local authority (2018)
(share of all jobs and relative concentration)

• By sub-area, the largest number of
aerospace and defence employees is
found in South Hampshire (6,000 or 3.4%
of total employees and three times the
national share).
• North Hampshire with 2,000 employees
has the lowest number of employees and
employee share at 1.2% - although with
a strong presence in Rushmoor (3.0%).
Central Hampshire sits in between with
4,500 employees and an employee sector
share of 1.8%. Reflecting the presence of
the naval base, Portsmouth has 3,500
aerospace and defence employees.

Source: ONS (2020)
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North Hampshire
2,000

2.9%
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Jobs: Digital technologies
Overview

Digital technologies jobs by sub-area (2018)
(employee numbers and share of all jobs)

We now stand at the outset of the fourth industrial revolution which is characterised by a fusion
of technologies. Increased digitalisation of Hampshire’s economy is likely to pose a threat to
some jobs and especially jobs whose features can be easily automated but will also present a
significant opportunity where it will affect investment, skills and occupational demand which
should lead to faster productivity growth. It is hard to define digital technologies using the
standard approaches. Digital technologies in this report are defined using the UK Office for
National Statistics (ONS)/OECD definition.

11.0%

5.1%

Current status
• The digital technologies sector in
Hampshire had an estimated 52,000 jobs
(employees) in 2018, representing 5.9%
of total employees in the area, above the
national average (4.8%) but below the
South East (6.5%) average.

• All three North Hampshire sub-area
districts have digital sector shares
above both the national and South East
averages. Basingstoke and Deane has
the highest number of digital employees
(8,000) and is followed closely by
Rushmoor (7,000), which also has the
highest concentration at 14.0%.

• The County area had an estimated
40,000 employees in 2018, representing
6.6% of total employees, above the
national and South East averages.

North Hampshire
19,000

Central
Hampshire
13,000

South
Hampshire
8,000

Portsmouth
7,000

4%

2.5%

Southampton
4,500

Isle of
Wight
1,250

(share of all jobs and relative concentration)

• Although Southampton has 8,000 digital
employees (twice the level in Portsmouth
– 4,000) the city has a gap with both
the UK and the South East. In contrast,
Portsmouth’s digital sector share (6.6%)
is above both the national and South
East average. The Isle of Wight has the
lowest digital sector employee share of all
economic sub-areas in Hampshire (2.5%).

Source: ONS (2020)
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6.6%

Digital technologies jobs by local authority (2018)

• Gosport has the fewest number of digital
employees (600). New Forest, Isle of
Wight, Fareham, Gosport, Eastleigh, Test
Valley and Southampton all have gaps in
the proportion of digital technology jobs
with the national average.

• By sub-area, the largest number of digital
employees is found in Central Hampshire
(20,000), but overall this sector accounts
for 5.1% of total jobs. North Hampshire
with 14,000 employee has the highest
digital sector employee share at 11%.
South Hampshire with 13,000 employees
has the lowest digital sector share at 4.5%.

4.5%
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Jobs: Finance and professional services
Overview

Finance and professional services jobs by sub-area (2018)
(employee numbers and share of all jobs)

The financial sector plays an important role nationally in the functioning of the UK economy
but the sector is relatively small outside of London. Professional services sector is larger with
sector employees in Hampshire roughly split 40:60 between finance and professional services.
While a large local employer in relative terms this sector is underrepresented in Hampshire
relative to both the regional and national average.

7.9%

8.1%

7.1%

North Hampshire
14,000

Current status
• The finance and professional services
sector in Hampshire had an estimated
59,000 jobs (employees) in 2018,
representing 6.7% of total employees in
the area, below the national (8.6%) and
South East (7.8%) averages.

• Three local authorities have job shares
above the national and South East
averages (Eastleigh, Rushmoor and
Winchester). Winchester has the highest
number at 8,000, 9.5% of all jobs
(employee jobs) in Winchester.

• The finance and professional services
sector in the County area had 46,000
employees in 2018, representing 7.6% of
all employees and below the national and
South East averages.

• Eastleigh is next at 6,000 (9.0% of total
employees) followed by Rushmoor which
has 4,500 (9.0% of total employees).

7.3%

3.8%
Isle of Wight
1,500

Central Hampshire
20,000

South Hampshire
13,000

(share of all jobs and relative concentration)

• Southampton has 8,000 employees
(7.1% of total employees) but its share
is below the national and South East
averages. Portsmouth (4,000, 12.3% of
total employees) and the Isle of Wight
(1,500, 2.9% of total employees) are
underrepresented relative to the national
and South East averages.

Source: ONS (2020)
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Portsmouth
4,000
2.9%

Finance and professional services jobs by local authority (2018)

• With the exception of Eastleigh, jobs
in this sector in Solent are relatively
underrepresented. Gosport has the fewest
number of employee jobs at 600 and the
lowest share (3.0%, marginally above Isle
of Wight).

• By sub-area, the largest number of
finance and professional services
employees is in Central Hampshire
(20,000), accounting for 7.9% of total
employees. South Hampshire has the
fewest employees with 13,000 and
share at 7.3%. North Hampshire has
14,000 employees and the highest jobs
(employee) sector share at 8.1%.

Southampton
8,000
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Jobs: Marine and maritime
Overview

Marine and maritime jobs by sub-area (2018)
(employee numbers and share of all jobs)

Hampshire is an important national gateway to global markets and a large marine and maritime
sector is concentrated in the Solent region. With complex linkages across multiple industries
and occupations the marine and maritime sector is hard to define using standard industrial
classifications. The definition presented here is the narrow ‘traditional’ definition that includes
boat building, water transportation and cargo handling activities and exclude Hampshire’s large
supply chain related activities. Whichever sector definition is used Hampshire has a high job
concentration relative to both the national and regional average.

4.0%

Current status

0.9%

0.4%

Portsmouth
1,000

Central
Hampshire
1,000

0.6%

• The marine and maritime sector in
Hampshire had an estimated 9,000 direct
jobs (employee jobs) in 2018 (excluding
jobs in any associated or supply chain
activities), representing 1.0% of total
employees in the area, above both the
national (0.5%) and the South East (0.5%)
averages.

• By economic sub-area, the largest
number of marine and maritime
employees is found in South Hampshire
(1,000) and Central Hampshire (1,000)
representing 0.6% and 0.4 % of total
employee jobs respectively. Unsurprisingly
North Hampshire has the fewest with
175 employees and the lowest employee
share at just 0.1%.

• The marine and maritime sector in the
County area has an estimated 2,250 direct
employees in 2018, representing 0.4% of
total employees, and is marginally below
the national and South East averages.

North Hampshire
175

South
Hampshire
1,000

Southampton
4,500

Marine and maritime jobs by local authority (2018)
(share of all jobs and relative concentration)

• With the exception of Havant all local
authorities in the Solent area have
employee job shares above the national
and South East averages. Excluding the
two cities the New Forest and the Isle of
Wight have a strong marine and maritime
presence with job concentrations of
double the national average.

• The Port of Southampton is a major
source of employment (4,500 employee
jobs) and is the UK’s number one vehicle
handling port and home to the nation’s
second largest container terminal. With
an employee sector share of 4.0% the
City is well above the national and South
East averages. Portsmouth has fewer
employee jobs (1,000) and a lower
employee share (0.9%) but has a major
international port and naval base.

Source: ONS (2020)
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1.2%
Isle of Wight
600
0.1%

Jobs: Tourism
Overview

Tourism jobs by sub-area (2018)
(employee numbers and share of all jobs)

Tourism (and hospitality) is one of the largest sectors in Hampshire in terms of jobs. The
sector is less productive than other key sectors yet it plays an important role in many sub-area
economies. This is also a sector that employs large numbers of young and lower skilled people
and it therefore represents a key sector for moving people out of unemployment and into paid
work. This is a sector that is facing the greatest challenges as a result of the impact of the 2020
pandemic. In relative terms Hampshire as a whole has job concentrations above the national
and South East averages but there are wide disparities within Hampshire.

11.0%

11.0%

12.4%

Southampton
14,000
North Hampshire
19,000

Current status

12.3%

17.6%

Portsmouth
13,000

Isle of
Wight
9,000

8.4%

• The tourism sector in Hampshire had an
estimated 98,000 employee jobs in 2019,
representing 11.2% of total employees in
the area, above the national and South
East averages (10.8% respectively).

• Four local authority districts have job
concentrations above the national and
South East averages. The New Forest
has the highest number at 10,000 and
a high concentration at 14.3%. In North
Hampshire, Hart and Rushmoor each
have 6,000 employees and employee
sector concentrations of 15.8% and 12.0%
respectively. Lastly, Gosport has 2,000
employees and a sector share of 11.3%.
Elsewhere the employee concentrations
are below the national and South East
averages.

• The tourism sector in the County
area had 62,000 employees in 2019,
representing 10.2% of all employees,
below the national and South East
averages.
• By sub-area, the largest number
of tourism employees is in Central
Hampshire (28,000), accounting for 11.0%
of all employee jobs. South Hampshire
has the fewest employees with 15,000
(8.4%). North Hampshire has 19,000 jobs
(11.0% of all employee jobs).

Central
Hampshire
28,000

South Hampshire
15,000

Tourism jobs by local authority (2018)
(share of all jobs and relative concentration)

• Southampton has 14,000 employees
(12.4% of total employees) followed by
Portsmouth with 13,000 (12.3% of total
employees). The Isle of Wight has the
highest tourism employee concentration
at 17.9% (9,000 employees). All three are
well above the national and South East
averages.

Source: ONS (2020)
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Labour market outcomes:
Resident employment
Overview

Employment by sub-area (2019)
86
84
82
80

Current status
• Hampshire had 942,700 working
age residents (16-64 year olds) in
employment in the year to December
2019. Hampshire’s resident working age
employment rate stands at 77.7%, above
the UK rate (75.6%) but below the South
East (79.5%). Hampshire’s employment
rate is 2.1 percentage points above the
national average but Hampshire has a 1.8
percentage points employment gap with
the South East average.

• In absolute terms the County sub-areas
are followed by Southampton 130,100
(75.0%), Portsmouth 102,300 (70.8%)
and Isle of Wight 56,500 (73.8%). All
three sub-areas have employment gaps
with both the national and South East
region averages.

• The County area has 653,800 residents
in employment or 69% of the Hampshire
total and an employment rate of 79.8%,
above the national, South East and
Hampshire averages.

• Six of the 11 County area local authorities
have rates above the national and South
East region averages, two are above
the national average while three are
below both the national and South East
region averages (Gosport, Havant and
Winchester). In the case of Winchester the
lower employment rate is associated with
higher economic inactivity rates.

78
76
74
72
70

• Hart has the highest employment rate
in Hampshire (89.0%) and Havant the
lowest (72.7%)

• Central Hampshire has the largest
number of residents in employment
(247,900), followed by South Hampshire
(213,700) and North Hampshire (192,200).
All three County area sub-areas have
higher employment rates than the
national average ranging from 76.9% in
South Hampshire to 84.6% in
North Hampshire.

employment rate, %

(working age employment rates and levels)
Employment is a major contributor to growth in the Hampshire economy over the short to
medium term. The number of Hampshire residents in employment has in the past year reached
record high levels. Employment rates in Hampshire as a whole are above the national average
but lag the South East average.

North Hampshire
Central Hampshire
South Hampshire

South East
Hampshire
UK

Southampton

Isle of Wight
Portsmouth
60,000 80,000

120,000

residents in employment

160,000

240,000

Employment by local authority (2019)
(employment rates and relative rates)

Source: ONS (2020)
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4 Economic inclusion			
		 and skills

33,000 working age unemployed
(3.4% unemployment rate)

491,200 degree educated residents
(40.6% of Hampshire and Isle of
Wight working age population)

331,000 in high skilled occupations
(33.5% of Hampshire and Isle of
Wight working age population)
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Labour market outcomes:
Resident unemployment
Overview

Unemployment by sub-area (2019)
5.0
4.5

unemp. rate, %

(working age unemployment rates and levels)
Steady growth in Hampshire employment since the 2008/09 recession has been accompanied
by a substantial decrease in unemployment. However, the economic effects of a sharp slowdown
in economic activity that are largely related to social distancing measures and the unprecedented
shutdown in service sector activity will lead to a sharp increase in unemployment in Hampshire
and across the country. Headline unemployment in Hampshire is below the UK average and
above the South East average.

4.0
3.5

Current status

Southampton
Portsmouth

UK

South Hampshire

Isle of Wight
Hampshire

• Hampshire had 33,000 unemployed
residents of working age on the
headline (survey-based) measure in the
year to December 2019. The resident
unemployment rate is 3.4%, which is 0.6
percentage points below the national
average (4.0%). However, Hampshire has a
0.3 percentage points unemployment gap
with the South East average (3.1%).

3.0

• At local authority district level there is a 2
percentage points gap between Gosport
(3.7%) and Hart (1.7%). Nine of the 14
Hampshire authorities have rates below
the national and South East averages
with all districts in Central and North
Hampshire below both benchmarks.

2.5
2.0
2,000

Central Hampshire

North Hampshire
unemployed residents

3,000

4,000

5,000

6,000

8,000

(unemployment rates and relative rates)

• By sub-area, South Hampshire has 8,500
unemployed residents, followed by
8,400 in Southampton, 6,100 in Central
Hampshire, 4,300 in Portsmouth, 4,100
in North Hampshire and 2,300 on the
Isle of Wight.
• Southampton has the highest subarea unemployment rate at 4.5% and
North Hampshire the lowest at 2.1%.
Southampton is the only sub-area in
Hampshire with a gap with the national
average. Portsmouth and the Isle of
Wight have 0.5 percentage points and 0.8
percentage points gaps with the South
East average.
Source: ONS (2020)
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7,000

Unemployment by local authority (2019)

• Headline unemployment is one area
where almost all local authorities in
Hampshire compare favourably with
the national average but some local
unemployment is ‘hidden’ among the
economically inactive.

• The County area has 18,700 unemployed
residents or 56% of the Hampshire total,
and 2.8% unemployment rate, lower
than both the national and South East
region averages.

South East
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Labour market outcomes:
Resident economic inactivity
Overview
Economically inactive are people not in employment who have not been seeking work within
the last four weeks and/or are unable to start work within the next two weeks. This group
consists of people of working age that are retired, students, carers/look after family or people
with work-limiting health conditions. Some, but not all inactive residents, are potentially a
hidden labour pool for the Hampshire economy. Hampshire has a lower economic inactivity
than the UK average but economic inactivity in Hampshire is above the South East average.

28
26
24

Current status

18

• All three County sub-areas have lower
inactivity rates ranging from 13.7%
(North Hampshire) up to 20.1% (South
Hampshire) but Central Hampshire and
South Hampshire have small gaps with
the South East average.

16

Isle of Wight
South Hampshire

UK

Southampton

Hampshire
South East
North Hampshire

12
10,000

unemployed residents

20,000

40,000

30,000

• Portsmouth (26.1%) has the highest subarea inactivity rate, followed by the Isle of
Wight (23.4%) and Southampton (20.9%).
All three have gaps with both the national
average and the South East average.

Source: ONS (2020)
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Economic inactivity by local authority (2019)
(economic inactivity rates and relative rates)

• Six of the 14 Hampshire authorities
have rates below the national and
South East region averages. Four are
above the national average and four
below the national but above the South
East averages.

• By sub-area, Central Hampshire has
59,500, South 55,700, Portsmouth
37,800 Southampton 35,500, North
Hampshire 31,100 and Isle of Wight
17,900 economically inactive residents of
working age.

Central Hampshire

14

• At local authority level Havant (25.9%) and
Winchester (24.3%) are above the national
average while the lowest inactivity rate is
found in Hart at just 8.9%.

• The County area has 156,300 inactive
residents (62% of the Hampshire total)
and an inactivity rate of 17.9%, lower
than both the national and South East
region averages.

Portsmouth

22
20

• Hampshire had 237,500 working age
residents who were economically inactive
in the year to December 2019. The
Hampshire inactivity rate of 19.6% is 1.6
percentage points below the national
average (21,2%) but Hampshire has a 1.6
percentage points gap with the South
East average (the rate in the region stands
at 18.0%).

unemp. rate, %

Economic inactivity by sub-area (2019)
(working age economic inactivity rates and levels)
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Economic deprivation in Hampshire:
Total deprivation
Overview

Deprived areas in Hampshire (2019)
(Index of Multiple Deprivation, IMD)

Measuring deprivation is challenging since it can affect both people and places in multiple
ways. However, the most widely used measure of deprivation is the Index of Multiple
Deprivation (IMD). This measure of deprivation consists of seven other deprivation types or
domains (see maps on page 29). Income and employment constitute 45% of the overall weight
in IMD with 13.5% allocated to education and skills. Hampshire as a whole has low levels of
deprivation but with several urban concentrations and a number of small localised pockets.

Current status
• Hampshire has low levels of deprivation
but has concentrated pockets focused
in a few urban neighbourhoods. On the
IMD measure, Hampshire has 125 Lower
Super Output Area (LSOA) in the 20%
most multiple deprived areas in England,
one in ten (10.4% of all Hampshire LSOAs).
Roughly one third (41) of which are in the
top 10% most deprived.

• Havant with 23 LSOA accounts for 58%
of all deprived places in the County area,
while 29% of all areas in Havant fall within
the bottom 20% in England – comparable
to Southampton but above Portsmouth
and the Isle of Wight.
• With a rank of 119 out of 317 (where
‘1’ is the most deprived), Havant is the
most deprived lower tier authority in the
County area. However, Havant’s average
rank is better placed than Southampton
(61) and Portsmouth (59). Hart (317 out
of 317) is the least deprived lower tier
authority in England.

• Of the four Hampshire upper tier
authorities (UTA), the County area is
among the least deprived authorities in
England; ranked 136 out of 152 upper tier
authorities where ‘1’ is the most deprived.
• There are 832 LSOA in the County area
of which 40 (5%) fall within the 20%
most multiple deprived areas in England
according to the 2019 IMD. Only seven
are in the top 10% most deprived places
in England.
• Deprivation is concentrated in the urban
south, notably in the two cities but
also disproportionately in Havant. In
Southampton there are 43 deprived LSOA
(29% of all areas), in Portsmouth 30 (24%
of all areas) and on the Isle of Wight 12
(13% of all areas).
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Economic deprivation in Hampshire:
Types of deprivation (2019)
(darker blues denotes greater deprivation)

Index of multiple deprivation

Income deprivation

Employment deprivation

Education and skills deprivation

Health and disability deprivation

Crime deprivation

Barriers to housing and services

Living environment deprivation
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Skills: Advanced skills
Overview

Advanced skills by sub-area (2019)
(proportions with NVQ4+ and levels)

Accumulation of knowledge and technological progress play a central part in the process of
economic development. Economic development is a matter of growth and growth depends on
the productivity enhancing skills of the population. Skills are equally important for individuals
since they are associated with positive labour market outcomes. At the top of the skills
distribution Hampshire compares favourably with the UK average but it has a gap with the
South East average.
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Central Hampshire

48

North Hampshire
44 South East

Hampshire
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Current status
• Hampshire had 491,200 working age
residents who have advanced skills (Level
4+ qualification) in 2019. The percentage
of Hampshire residents with advanced
qualifications is 40.6%, 0.4 percentage
points above the national average (40.2%)
but Hampshire has a 2.8 percentage
points gap with the South East average
(43.4%).

36

• Basingstoke and Deane (49,100) has
the largest number of residents with
advanced qualifications, Gosport (11,500)
the lowest. In relative terms Winchester
has the highest percentage at 60.1%.
while Gosport has the lowest (21.0%).

South Hampshire

Southampton
Portsmouth

32

Isle of Wight
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residents with advanced skills

80,000

100,000

140,000

(proportions and relative proportions)

• By sub-area, Central Hampshire with
150,000 has the highest number,
followed by South Hampshire 104,500,
North Hampshire 98,000, Southampton
66,000, Portsmouth 47,500, and Isle of
Wight 24,300.
• Central (48.0%) and North Hampshire
(43.5%) are above the national and South
East averages. South Hampshire (37.7%),
Southampton (36.1%), Portsmouth
(33.1%) and Isle of Wight (31.8%) have
skill gaps with both the national and
regional averages at the top of the skills
distribution.
Source: ONS (2020)
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Advanced skills by local authority (2019)

• Of the 14 local authorities in Hampshire
five have rates above the national and
South East region averages, two have
skills gaps with the South East average
(Test Valley and Eastleigh) while seven
have gaps with both the national and
regional averages (Rushmoor, Havant,
Portsmouth, Gosport, Southampton, New
Forest and the Isle of Wight).

• The County area has 353,300 people with
advanced skills (72% of the Hampshire
total) or 43.2% of residents of working
age. The County area has a small gap
(-0.2 percentage points) with the regional
average.

UK

63

Skills: Intermediate skills
Overview

Intermediate skills by sub-area (2019)
(proportions and levels)

Steady supply of intermediate skills is important to several large strategically important sectors
in Hampshire such transport and logistics, tourism and parts of advanced manufacturing.
Hampshire has above the national and the South East average concentration of residents with
intermediate skills (GSCE grade 4-9, A-level and vocational equivalents).
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Isle of Wight

44

Portsmouth
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Current status
• Hampshire had 471,700 working age
residents with intermediate skills (Levels 2
and 3 qualifications) in 2019, representing
39.0% of working age residents.

40

• Isle of Wight has the highest proportion at
44.4%, followed by Portsmouth (43.8%),
North Hampshire (39.9%), Southampton
(38.2%), South Hampshire (38.1%),
and Central Hampshire (36.0%). All six
Hampshire sub-areas are above the
national and South East average with
the Isle of Wight, Portsmouth and North
Hampshire above the Hampshire average.

• The proportion of Hampshire residents
with intermediate qualifications is 3.6
percentage points above the national
average (35.4%) and 3.3 percentage points
above the South East average (35.7%).

Hampshire
South Hampshire

38
36 South East

Southampton

UK

residents with intermediate skills

Intermediate skills by local authority (2019)
(proportions and relative proportions)

• Eleven of the 14 Hampshire authorities
have intermediate skills rates above the
national and South East region averages.

• Among Hampshire’s economic subareas Central Hampshire has 112,400,
South Hampshire 105,700, North
Hampshire 90,700, Southampton 66,100,
Portsmouth 62,900 and Isle of Wight
33,900 residents with intermediate skills.

• Just three districts are below the national
and the South East average; Eastleigh,
Fareham and Winchester.

Source: ONS (2020)
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• Gosport has the highest proportion at
48.1% and Winchester the lowest at
30.3%, giving a range of 17.8 percentage
points from lowest to highest.

• The County area has 308,800 residents
with intermediate qualifications (65% of
the Hampshire total), representing 37.7%
of working age residents. This is above
the national and South East averages.

North Hampshire
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Skills: Low skills
Overview

Low skills by sub-area (2019)
(proportions and levels)

Residents with low skills (GCSE 1-3 or vocational equivalents and no formal qualifications)
are more likely to be unemployed than those with higher skills. Unemployment spells tend to
be disruptive for low-skilled skills development. Hampshire has a lower concentration of low
skilled residents than the UK average but Hampshire has a low-skilled gap with the South East
average (Hampshire has a higher proportion of low skilled residents than the South East).
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Southampton
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Current status
• Hampshire had 193,100 working age
residents who have low skills (Levels
1 or no formal qualifications) in 2019,
representing 16.0% of working age
residents. The percentage of Hampshire
residents with low or no qualifications is
1.8 percentage points below the national
average (17.8%) but 0.4 percentage points
above the South East average (15.6%).
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North Hampshire Central Hampshire
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(proportions and relative proportions)

• Four of the 14 Hampshire authorities
have rates above the national, South
East region and Hampshire averages
(Eastleigh, Gosport, Havant and Isle of
Wight), four are below the national but
above the South East averages, and six
below the benchmark areas (Winchester,
New Forest, East Hampshire, Basingstoke,
Hart and Rushmoor).

• By sub-area, South Hampshire has
55,500, Central Hampshire 40,200,
Southampton 30,300, Portsmouth
23,800, North Hampshire 28,600, and Isle
of Wight 14,900 low skilled residents of
working age.

Source: ONS (2020)
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Low skills by local authority (2019)

• Gosport is the local authority with the
highest proportion (22.9%), slightly ahead
of Havant (22.6%) while Hart has the
lowest proportion of low skilled (5.6%) in
Hampshire.

• The County area has 124,300 low skilled
residents (64% of the Hampshire total),
representing 15.2% of working age
residents. This is below the national and
South East averages.

Portsmouth

16

• With one in five working age residents
with Level 1 or no qualification, South
Hampshire has the highest proportion of
low skilled residents (20.0%), followed by
the Isle of Wight (19.4%), Southampton
(17.5%) and Portsmouth (16.5%). Central
Hampshire (12.8%) and North Hampshire
(12.7%) have the lowest.

UK
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Skills: Occupations
Overview

Occupation groups (2019)
(numbers and Hampshire share)

The occupational structure reflects the nature of work and is useful for understanding skills
levels in the Hampshire economy.

Current status
High skills (managers and professional
occupations)

Lower middle skills (services, customer
services and machine/plant operatives)

• Hampshire has 331,000 people employed
in high skilled occupations, 33.5% of
the resident population, 0.9 percentage
points above the national average but
Hampshire has a 2.6 percentage points
gap with the South East average.

• Hampshire has 218,200 people in lower
middle skilled occupations or 22.1%. The
proportion in Hampshire stands at 0.5
percentage points below the national
average but 1.9 points above the South
East.

• The County area has 248,500 people
employed in high skilled occupations,
36.1% of the resident population, 3.5
points above the national average
and comparable to the South East
average. High-skilled occupations are
concentrated in North (38.3%) and
Central Hampshire (38.1%).

• The County area has 138,900 people in
lower middle occupations (20.2%), 2.4
points below the national average but
comparable to the South East. Lower
middle occupations are concentrated in
South Hampshire (24.1%).

Low middle
218,200

Upper middle
343,600

High
331,000

Low
92,600

Occupation groups by local authority (2019)
(Rates and relative rates)
High skilled

Upper middle skilled

Lower middle skilled

Low skills (elementary occupations)

Upper middle skills (technical,
administrative and skilled trade)

• Hampshire has 92,600 people in low
skilled occupations, 9.4% of the resident
population, 0.8 points below the national
average but 0.9 points above the South
East. The County area has 58,300 people
in low skilled occupations, (8.5%), 1.7
points above the national average but
comparable to the South East. Low skilled
occupations are concentrated in South
Hampshire (10.5%).

• Hampshire has 343,600 people employed
in upper middle skilled occupations,
34.8% of the resident population, 0.6 and
0.1 percentage points above the national
and South East averages respectively.
• The County area has 241,900 people in
upper middle skilled occupations, 35.1%,
0.9 and 0.4 percentage points above the
national and South East averages. Upper
middle occupations in South Hampshire
stand at 33.5%.

High skilled:
South East rate (36.1%)
UK rate (32.6%)

Lower middle skilled:
UK rate (22.6%)
South East rate (20.2%)

Upper middle skilled:
South East rate (34.7%)
UK rate (34.2%)

Low skilled:
UK rate (10.2%),
South East rate (8.5%)

Source: ONS (2020)
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Low skilled

5 Demographics

1.2 million resident working age people
(62% of the total population)

222,800 resident young people 16-24 years
(9% of the total population)

214,100 resident mature people 65-74 years
(11% of the total population)
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Demographics: Workforce and young people
Overview

Workforce by sub-area (2018)
(numbers and growth rates, 2009-2018, % p.a.)

0.8
0.6
0.4

Young people

• The working age population (16 to 64
year olds) in Hampshire stood at 1.22
million in 2018, which makes up 62% of
the total population. The County area had
827,300 working age residents (60% of its
total population).

0.2

• Hampshire had 222,800 young people
(16-24 year olds) in 2018, which makes up
11% of the total population. The County
area had 127,600 young people, 9% of its
total population.
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Youth population by sub-area (2018)

• The County area’s population fell by 0.5%
p.a. with all three sub-areas experienced
a decline. The fall in North Hampshire
was comparable to the fall on the Isle of
Wight. Southampton and Portsmouth saw
robust growth in their young populations
(1.3% p.a. and 0.9% p.a. respectively
between 2009 and 2018).

• Central and South Hampshire saw
no growth with only South Hampshire
growing albeit by just 0.1% on
average p.a.

Portsmouth

0.0

• The youth population in Hampshire was
effectively static between 2009 and 2018,
in line with the South East region average
but above the 0.4% p.a. decline nationally.

• Hampshire’s working age population grew
on average by 0.2% p.a. between 20092018, marginally slower than the national
and South East region average (0.3%
p.a.). Much of the growth in Hampshire’s
workforce occurred in the two cities and
South Hampshire sub-area.

Southampton

(numbers and growth rates, 2009-2018, % p.a.)
1.5
1.0
0.5

• Workforces in Southampton and
Portsmouth expanded by 0.9% p.a. and
0.7% p.a. respectively, well above the
national and regional average. The Isle of
Wight on the other hand registered a 0.4%
p.a. drop in its workforce.

Southampton

% p.a. growth
in young people

Working age population

1.0

% p.a. growth
in residents of w.a.

Population is an important driver of economic growth over the long run. The focus in this
section is on the Hampshire workforce (16-64 year olds), Hampshire’s future workforce (16-24
year olds) and its mature and elderly populations (those that fall within the 65-74 and 74+) age
groups. Other important demographic indicators will be covered in the forthcoming State of
the society report.
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Source: ONS (2020)
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Demographics: Mature and elderly population
Overview

Mature population by sub-area (2018)

The pattern of growth for the mature and elderly populations in Hampshire contrasts sharply
with the working age and young population. Hampshire’s population has been getting older
as a result of a combination of declining fertility rates and people living longer and this trend
is projected to intensify in the future. The strong growth in mature and elderly populations will
have economic implications and especially on the demand for local goods and services and
public finances.

3.2
3.0

Elderly population

• Mature people (65-74 year olds) in
Hampshire stood at 214,100 in 2018,
which makes up 11% of the total
population. The County area had
157,900 mature people also 11% of the
total population.

2.8

• In 2018 Hampshire had 184,400 elderly
residents (74+ year olds), 75% of which
reside in the County area (137,500).
Between 1998 and 2018 growth in elderly
population in Hampshire averaged 1.8%
p.a., slightly below the national and
regional average.

• Mature population of Hampshire grew
on average by 3% p.a. between 2009 and
2018 marginally above the South East
average and above the national average
(2.6% p.a.).

Central Hampshire
North Hampshire
South Hampshire

Hampshire
South East

2.6

UK

2.4 Portsmouth Southampton
2.2
10,000

• Elderly population growth in the
County area was faster than the national
and regional average with all three subareas experiencing faster growth in
elderly population than the UK or South
East England.

• The growth in the County area averaged
3.1% p.a. with all three sub-areas
experiencing robust growth in their
mature populations. Mature populations
in the two cities expanded at a slower
pace than the national average but the
Isle of Wight alongside Central Hampshire
saw the sharpest growth in the area (3.2%
p.a. respectively).

Isle of Wight

people aged 64 to 75 (2018)
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Elderly population by sub-area (2018)
(numbers and growth rates, 2009-2018, % p.a.)

4

• Growth in the Isle of Wight was slightly
slower than nationally, albeit from an
already large base. The growth in mature
population in Portsmouth increased
by 0.3% p.a. but elderly population in
Southampton contracted by 0.1% p.a.

3
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% p.a. growth in
75+ year olds

Mature population

3.4

% p.a. growth in
64 to 75 year olds

(numbers and growth rates, 2009-2018, % p.a.)
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Demographics: Working age population,
young people and mature population by
local authority (2018)
(Past growth rates, 2009-2018, % p.a.)

Working age population (16-64 years)

Young people (16-24 years)

UK rate 0.3% p.a.
SE rate 0.3% p.a.

UK rate -0.4% p.a.
SE rate 0.0% p.a.

Mature population (65-74 years)

UK rate 2.6% p.a.
SE rate 2.9% p.a.
Source: ONS (2020)
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