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Background

« Hampshire County Council last published a Skills Strategy
and Action Plan in 2022

* Since then, creation of Hampshire Prosperity Partnership
and the Economy and Skills team

 On 3 September 2024, the Hampshire Prosperity
Partnership Board agreed to a recommendation:

= Hampshire Skills Partnership October 2025



Background

To develop an updated skills strategy and action plan that builds
on work to date; is developed in partnership with employers,

providers and local stakeholders; and supports our aspirations
for economic prosperity through greater local accountability and

control.
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Background

« Since 3 September 2024

Department for Education

HM Government Gower o o g il

Secretary of State for Education UK Government

English Devolution
White Paper ] Doar Tosa s Sorn THE UK’S MODERN

SKILLS ENGLAND PRIORITIES FOR 2025-26

1 am delighted that Skis England is now fully established and empowered 1o equip I N D USTR'AL
our national workforce with the skills to power economic growth, and support people
Foundations for Grow b 10 get better jobs faster. This letter sets out my priorities for Skills England for the

Get Britain Working y yzgarnhe-tvmlcnIhoklmmnuelngmnemdmymlmmssplanbti’m.'r

= Skills are central 10 the Government's Missions and Plan for Change — for growth
December 2024 \ and opportunity, but for the other missions too, and for our plans to deliver 1.5 million
homes over five years.

Building on its work in shadow form, Skills England will identify skills gaps across the
economy - including in key sectors - and use this insight to drive improvements.
Skils England should work with the Department and across Government to bring the
skils system together so that people and employers can benefit from the training
they need to get on. Your work will help young people starting out on their careers,
as well as adults who need 1o reskil, to have access to clear education and training
pathways

As you take the following priorities forwards, | know you wil be responsive to
©employer need, and work to keep pace with chi nd
the labour market. Your contributions 1o the Industrial Strategy, and close working
with the Industrial Strategy Council, will support growth sectors and enable the
‘country to take the growth opportunities of the next decade. And your work as part of
the Labour Market Expert Group will underpin a new national approach linking
immigration, skills and worki tegies and

on overseas labour.

Skills England should co-design new approaches with industry and regional partners.
to improve the skills of our workforce, collaborating with a wide range of interested
parties across the skills system, including Devolved Govermment counterparts where
appropriate. You can continue to work proactively with Strategic Authorities and local
leaders to help co-create solutions that respond to national priorities, skills gaps, and
local labour market needs, and ensure we spread growth and opportunity to all of our

cP 1191 : - regions

Sanctuary Buidings 20 Great Sith Street Londcn SW1P 38T
ek 0370 000 2288 www.sducation gov.ukicontactus/die
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Part one: A skills profile of Hampshire

* An ageing and shrinking working age population

« Strong employment but slow growth

* A cooling labour market

» Highly skilled residents but issues with technical education
« Evidence of skills mismatches
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Part one: A skills profile of Hampshire

» Cross-cutting transferable skills

« Barriers to learning — particularly transport and digital poverty
* Accessible careers support for all ages

* Timely delivery of future skills

« Education of employers
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Part two: Skills priorities for Hampshire

@ Curriculum development: To develop collaborative, locally responsive
provision.

Opportunities to learn: Access to localised information and support
that helps address barriers to learning.

/AN Careers navigation and support: Provision of accessible, high-quality
\i°/i careers information for critical transition points.
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Part two: Skills priorities for Hampshire

a Future ready skills: Focus on transferable skills to (re-)engage with
the labour market and maintain sustainable employment.

Education and skills partnerships: To broker education:business
'5,,”.“ relationships; create work experience and staff development
opportunities.

@ Upskilling: Supporting employers with accessing and navigating the
local skills system to upskill staff.
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Part three: Taking the priorities forward

 What we are doing now

 What we are doing next:
* Annual action plans
« HPPB priorities
 LSIPs
* Devolution
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Discussion

1. Does this outline align to expectations?
2. Is there anything missing?
3. What would success look like?
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