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Editorial
Welcome to the autumn term edition of the
Secondary Update.
Hopefully, you all enjoyed a wonderful summer
break as we were lucky to have some good
weather throughout. Having got back to the
school routine we have all paused during the
recent unexpected bank holiday to
commemorate the long reign of Queen
Elizabeth II and gives thanks for her unstinting
service to this country and beyond. Throughout
the 10 days of mourning and on the day of the
funeral, we heard many discussions about the
sort of leadership the Queen espoused and no
doubt it gives us all food for thought and
especially to those of you who are heading up
our schools in leadership positions. Certainly,
the pictures of our fine monuments and the
pageantry and tradition observed provided a rich
vein of material to support pupils in their
understanding of British values and some of the
history of our kings and queens.

Towards the end of the summer term and
already in September we have had a flurry of
Ofsted inspections. I have included a brief
update and also an account of a recent
inspection which the leaders felt well-prepared
for. Do have a read of this account in the
following pages. The emphasis on the
curriculum remains at the core of the Quality of
Education judgement. Please find some strong
advice in the following pages for leaders of
design and technology. There is also an update
The GCSE results re-established some sort of
on a geography teachmeet which will support
normal following on from the pandemic years.
others with some good practice ideas. The
We await the winter months to have some
implementation of the curriculum remains an
significant hold on what the national averages
essential component to ensure continuing
look like and how this might be converted into
improvement and high aspiration for all groups
some sort of picture. Natalie Smith, County
of pupils. Please do encourage all your
Education Manager Secondary and Post-16,
curriculum leaders to engage with the subject
has fed back to you all the main headlines we
network meetings which the HIAS inspectors/
gathered and our thanks to you all for sending in adviser have planned.
the required detail to support the local authority
in pulling together an emerging picture countywide at the end of August.
Beverley Murtagh
Since the last version of Secondary Update, we
Secondary Inspector/Adviser, HIAS
have had a rapid succession of Education
Ministers and we now have a new Prime
Email: beverley.murtagh@hants.gov.uk
Minister. We have yet to work out what all this
might mean for the future of education and the
Green and White Papers previously published.
We do know that there are economic challenges
ahead for all with the increases in gas and
electricity and of course the ongoing work to
finalise annual pay awards which look to be
much higher than expected.
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Key Stage 3 design
and technology
curriculum – is it fit
for all?

Consider the following
questions and diagrams
when self-evaluating
How does the experience of less successful
learners compare with your most successful
learners? For example, are your learners who
are currently less successful seated alone,
reducing the opportunity for peer-to-peer
learning?

How does their behaviour compare with that of
your most successful learners? For example,
which group of learners asks more questions?
What can be learned from pupils’ behaviours in
the areas where they are most/least successful
as individuals?

Is your Key Stage 3
design and technology
(D&T) curriculum really
supporting all your
learners?
Recent and historical GCSE data at Key Stage
4 shows that the attainment gap for students
who are disadvantaged and those with special
educational needs and disabilities (SEND) is
steadily increasing. We need to do something to
improve this and quickly.

No improvement is possible without honest
self-evaluation. While it is important to recognise
strengths of current practice and to evaluate
success, it is crucial to identify precise areas for
development and to prioritise these. One danger
is that experiences of the most disadvantaged
pupils are not at the forefront of self-evaluation,
and that their experiences can be overlooked.
One approach is to self-evaluate through the
lens of less successful learners. The term less
successful learners is not solely about
attainment, nor is it about free school meals
(FSM): which pupils are making slower progress
and struggling to learn as well as other pupils? If
we get it right for these pupils, we are likely to
get it right for all.
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Self-evaluation should be
supported by a broad range of
activities, which are likely to
include:
•

data analysis

•

learning walks

•

talking with pupils

•

talking with teachers and teaching
assistants (TAs)

•

work scrutiny to explore barriers to learning
and successes

•

exploration of impact of additional
interventions.

Key questions to ask
about your D&T
curriculum
•

How do the principles of your vision for D&T
shape your curriculum?

•

Have the views of pupils been sought and
informed curriculum design? Have
disadvantaged pupils’ views been at the
forefront of curriculum choices?

•

How do the projects that drive your
curriculum reflect your school’s context and
the lives, interests, needs and aspirations of
your pupils?

•

How does your curriculum build on the
pedagogy and assessment approaches of
previous year groups and key stages as
well as curriculum content?

•

If skills are repeated from previous year
groups and key stages, how is the teaching
and learning more challenging?

•

How does your curriculum emphasise the
importance of speaking and listening for all
pupils?
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•

Does your curriculum include a breadth of
reading and writing opportunities?

•

Is the curriculum rich and balanced to
include a wide range of subject areas.
Consider the balance of designing, making,
evaluating and technical knowledge.

How do you ensure that assessments do not
skew or narrow the curriculum so that pupils are
not offered the breadth and depth of learning to
which they are entitled?

Further support is available for the review and
development of Key Stage 3 D&T curriculum to
meet the needs of all learners. Please contact
me at: sarah.pook2@hants.gov.uk.

Sarah Pook
Inspector/Adviser for Design and Technology,
HIAS
Email: sarah.pook2@hants.gov.uk
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Teachmeet –
Geography
A teachmeet is an organised yet informal
gathering for teachers to share classroom ideas
and to network. Sometimes called
unconferences, teachmeets can be organised
around a core theme or more usually around a
single curriculum subject. Often taking place
face to face in a host school or virtually via video
conferencing, presentations are short, and
speakers are asked to limit themselves to either
three or seven minutes.
On 13 September the first Hampshire and Isle of
Figure 1 – Shopping list strategy to support
Wight geography teachmeet took place after
decision making as shared by Kelly Daish, Head
school with 14 presenters sharing best practice. of Department, The Vyne School.
As the initial event of the new school year, it
was brilliant to have over 30 attendees with
many teams coming together to view the event
collaboratively via Microsoft Teams.
There was a plethora of ideas shared ranging
from strategies to support revision and memory
recall through to specific teaching practices to
support reading and the acquisition of tier 3
vocabulary.
The wide range of strategies shared including:
•

starter skills and knowledge booklets

•

scheme of revision for Year 11

•

guided reading in geography

•

pivotal words

•

virtual fieldwork

•

retrieval practice strategies

•

think, write, and speak like a geography

•

thinking hard as a geographer

•

making geographical decisions

•

USA revision game

•

interpreting images

•

Year 9 positive engagement

•

odd one out.

Figure 2 – Key Stage 4 starter booklets to
support skill development and memory recall as
shared by Emily Flint, Crofton School.

Figure 3 – Guided reading strategies as shared
by Matt Jones, Isle of Wight Education
Federation (IWEF)
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In total geography teachers from 10 schools
presented during the teachmeet:
•

The Burgate School and Sixth Form

•

Christ the King College

•

Crofton School

•

Frogmore Community College

•

Isle of Wight Education Federation

•

The Vyne Community School

•

Thornden School

•

Warblington School

•

Wildern School

•

Yateley School.

The experience of one
school of a recent
ungraded inspection
(formerly Section 8 for
good schools)
I have recently come through one of the most
positive Ofsted experiences of my career. The
inspection was done ‘with us’, as opposed to ‘to
us’, and whilst it was incredibly challenging and
rigorous, we came away with a real sense of
fairness and openness.
We had a Section 8 inspection (now ungraded
inspection) on the 14 and 15 July 2022 to
ascertain whether a school is still good or
outstanding.

Materials shared during the event can be found
on the Geography Open Moodle here:
https://geography.hias.hants.gov.uk/course/
view.php?id=158.
Thank you to all presenters, and due to the
positive feedback we look forward to making this
an annual event for geography teachers in
Hampshire and the Isle of Wight.

Kate Broadribb
Geography Inspector/Adviser and Secondary
Phase Inspector, HIAS

Email: kate.broadribb@hants.gov.uk

A few reflections – the
call
90 minute conversation
It is vital we were well prepared for the call
because it formed the basis of our inspection.
During the two day inspection, Ofsted checked
to see how accurately we knew the strengths
and weaknesses of your school; therefore, it is
very important we get the phone call right.
Ofsted contacted the school by telephone to
announce the Section 8 inspection at 10.15 am
on the day before the inspection.
During this initial call, the inspection support
administrator will check:
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•

the number of pupils on roll

•

your school’s governance arrangements

•

whether the school has pupils with SEND

•

whether you offer nursery provision for two
and three year olds

•

whether the school has additional resource
provision

•

a time for the lead inspector to phone.
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The lead inspector then contacted the school by
telephone and asked to speak to me. It was
clear she had already looked in detail at the
school website and key documentation. I had
both deputies with me in my office with prepared
packs ready for the telephone call. On a
practical note, one of the first things we needed
to do was check whether our speakerphone was
loud enough to hear the inspector talking. 90
minutes is too long to hold a handset to your ear
and talk and concentrate at the same time!
The preparatory telephone call was made up of
two elements:
•

a reflective, educationally focused
conversation

•

inspection arrangements (shorter) –
planning conversation that focuses on
practical and logistical issues for the
inspection.

•

What percentage of learners have SEND
compared to the national percentage?

•

What percentage of learners are eligible for
pupil premium compared to the national
percentage?

•

What is the stability of the school compared
to the national percentage?

•

What are the absence and persistent
absence at the school compared to the
national percentage?

•

Is there stability in leadership? In staffing?
What is the profile of staffing?

•

Establish which approach to the early
career framework the school is using for
early career teachers (ECTs)

•

The lead inspector will also use the
conversation to establish whether the
school has any pupils who attend off-site
alternative provision, either full-time or parttime, run by the school or a different
organisation. If the school uses off-site
alternative provisions, the lead inspector will
request further details about this (have all
this in your pack).

Conversation 1 – a reflective,
educationally focused
conversation
We all had a copy of the school self-evaluation
form (SEF) with a script for the questions below.
More than happy to share if anyone would like a
copy of the pack we had.

Discussion 1 – context
The school’s context and the progress it has
made since the previous inspection, including
any specific progress made on areas for
improvement identified at previous inspections
that remain relevant under the current
inspection framework.
What are the characteristics of the school’s
location? This may include deprivation, owneroccupied housing and new housing
developments.

Discussion 2 – strengths and
weaknesses
Our assessment of the school’s current
strengths and weaknesses, particularly in
relation to the curriculum, the way teaching
supports pupils to learn the curriculum; the
standards pupils achieve, pupils’ behaviour and
attitudes, and the personal development of
pupils.
•

What are the strengths in the intent of the
quality of education?

•

What are the weaknesses in the intent of
the quality of education?

•

How does the school’s intake reflect the
community?

•

What are the strengths in the
implementation of the quality of education?

•

Is the roll increasing/falling?

•

What are the weaknesses in the
implementation of the quality of education?
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•

What are the strengths in the standards
learners achieve (impact) on the quality of
education?

whether that top level is actually happening in
the school. It is important that the whole
department understands what the journey is.

•

What are the weaknesses in the standards
learners achieve (impact) on the quality of
education?

•

What are the strengths in behaviour and
attitudes?

•

What are the weaknesses in behaviour and
attitudes?

Following the presentation to all staff (inspection
process and safeguarding reminders), we had
another presentation prepared to go through the
plan with the deep dive subjects. We planned
this in detail on location, key questions, lesson
visits, and the best time in the day to showcase
that subject.

•

What are the strengths in personal
development?

•

What are the weaknesses in personal
development?

•

What are the strengths in leadership and
management?

•

What are the weaknesses in leadership and
management?

The deep dives will be agreed upon as part of
the call. We agreed on – English, history, art
and physical education (PE). The quality of
education and safeguarding were the key focus
on day one.

The language of the new framework is now
entrenched. The emphasis is very much on
sequence, structure, and logical progression
with content taught systematically. Key concepts
need to be embedded in children’s long-term
memory and applied.

We put together a
checklist for the deep
dive subjects (pack for
all)

Key information for curriculum leaders (with
senior leadership team (SLT)) – questions in the
Day two – involved meetings with groups of
pack – go through before the meeting. Bring
students in single-sex groups; our leadership
with you to the meeting: curriculum maps and
and learning partner (LLP) (phone call);
governors; SENCo; personal development team curriculum medium-term plan.
(careers, personal, social and health economic • Teacher questions (as a group) – questions
(PSHE), spiritual, moral, social and cultural
in the pack – go through before the
development (SMSC) and citizenship); Student
meeting. Bring with you curriculum maps,
leadership team; break and lunchtime walk
medium-term planning, and a few books
around; keeping in touch meeting with the
from the visited lesson.
headteacher; meeting with support staff;
• Check learning environments.
additional lesson visits; and a meeting with
• Follow The Harrow Way guidance.
ECTs.
Day one preparation – we had already drafted •
an email to all staff to meet at the end of the
day. A presentation was also prepared. We had
all documents; Ofsted required (two files that
were labelled up) (Paragraph 96, Inspection
•
Handbook). I organised for myself and my
deputies to be part of the deep dive process.
Inspectors had a top-level discussion with
school leaders (curriculum leaders/head of
department). Then they talk to teachers, look at
students’ work and talk to students to test out

7

Seating plan with SEND and disadvantaged
students identified. Make sure you are
following the guidance in the students'
profiles.
Staff from the deep dive subjects were also
asked questions about behaviour,
safeguarding, continuing professional
development (CPD) and workload.
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While it is difficult for any school to entirely
welcome an Ofsted deep dive as part of their
inspection, the general feedback about the
experience of an inspection and deep dive
under the new framework has been largely
positive. This is perhaps best summarised by
one teacher who said:
“Overall, it was quite an intense experience, but
in my opinion, it was a lot fairer than inspections
under the old framework due to the additional
time spent listening to subject leaders, teachers
and pupils.”

Throughout the
inspection, the following
areas were high profile

•

Subject leaders are clear as to the
demands of the National Curriculum.

•

Leaders can talk about sequential learning
in the curriculum and can say why the
subject is effective.

•

How leaders quality assure the curriculum.

I liked how the team had interpreted the new
framework, and it was nice to see them using
what they saw in the classroom to inform their
judgements, rather than reams of historic data. I
thought it was thorough, meticulous, and
collaborative, in the best possible way. We
ended the first day feeling like we had done a
good job of showing what we were doing and
how we were doing it. This led to a positive day
two.

•

Curriculum – the substance of education.

•

Demonstrable ambition for all.

Mike Serridge

•

High focus on SEND/disadvantaged pupils.

Headteacher, Harrow Way Secondary School

•

Importance of reading (and reading
underpins every subject).

•

Reflective educational conversation.

•

Curriculum sequencing.

•

How assessment informs teaching.

•

What are the reasons for differences in
subjects.

•

Quality assurance (QA) of leaders and the
difference that this makes to pupils’ learning
- key focus on middle/curriculum leaders.

•

Evaluation of senior leaders’ intent for the
curriculum and their understanding of intent
and impact.

•

Long-term and medium-term planning and
rationale for content choices and
sequences.

•

Visits to connected samples of lessons.

•

The spirit of the national curriculum is at the
heart of subject leaders’ undertakings.

Secondary Update | Autumn 2022

8

Update on Ofsted

also linked below. The final link is the updated
guidance for Ofsted inspectors on safeguarding.

Schools will return to having the Schools
Inspection Data Summary Reports (IDSR) this
autumn.

•

School Inspection Handbook: www.gov.uk/
government/publications/school-inspectionhandbook-eif/school-inspection-handbook.

•

School Monitoring Handbook: www.gov.uk/
government/publications/school-inspectionhandbook-eif/school-monitoring-handbook.

•

Summary of changes: www.gov.uk/
government/publications/school-inspectionhandbook-eif/summary-of-changes.

•

Inspecting safeguarding in early years,
education and skills: www.gov.uk/
government/publications/inspectingsafeguarding-in-early-years-education-andskills/inspecting-safeguarding-in-early-years
-education-and-skills.

The secondary release is likely to be in
November and will cover the following:
Secondary (November 2022)
•

Key Stage 4 attainment and progress data
for 2022.

•

Key Stage 5 qualification type entry data for
2022.

•

Key Stage 5 retention data for 2022.

•

Key Stage 5 average point score per entry
for 2022.

•

Key Stage 5 best three A Levels and AAB
including at least two facilitating subjects.

Absence

Please do ensure your curriculum and subject
leaders are clear about the messages from HMI
Curriculum Leads in the latest videos on
YouTube: https://www.youtube.com/results?
search_query=ofsted+curriculum+webinars.

The latest absence data will be updated in the
IDSR shortly after the secondary.

It is key that subject leads and their line
managers have digested the Ofsted curriculum
The absence data will be released shortly after research reviews in their subjects (where they
are available); the Ofsted inspectors and HMI
the secondary IDSR.
who visit schools will be very familiar with them.
Note that performance data for 2022 should not It is important that regardless of their own
be compared with 2019 and data trends before professional take on those reviews, they are
that. For 2022 the quintiles have been removed. clear about the messages in them around the
This is because Ofsted recognise that schools
curriculum offer, pedagogy and assessment.
have been affected differently by Covid-19.
Leaders will be clear about the increased
Leaders can keep in touch with updates about
interest in attendance and should have taken
the IDSR by following the DfE link where you
action in line with the latest guidance for
can set up email updates: www.gov.uk/
September 2022.
guidance/idsr-news-and-updates.
Working together to improve school
attendance: www.gov.uk/government/
publications/working-together-to-improve-school
-attendance.
The Ofsted Inspection Framework has been
updated and especially if you are expecting an It is essential that all tutors fill in daily
inspection, it is important to know this document attendance registers as they are statutory
well. The School Monitoring Handbook is a new documents. School must ensure they have
document that replaces the previous Section 8 rigorous procedures in place to ensure this
guidance. A Summary of changes document is happens. Failure to do so will raise serious
safeguarding concerns.

Handbooks
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Political Impartiality in schools: www.gov.uk/
government/publications/political-impartiality-inschools/political-impartiality-in-schools.
Again, it would be helpful to remind all staff
about their duty to remain neutral particularly
around subjects which are contentious, or which
need careful handling to ensure a rounded
approach. This will be more relevant to some
subjects on the curriculum than others but with
more and more staff involved in the teaching of
PSHE they may need further guidance and
professional development where necessary.

Beverley Murtagh
Secondary Inspector/Adviser, HIAS
Email: beverley.murtagh@hants.gov.uk

Early career teachers
and induction – how
are the changes
affecting you?
The rationale for changing the newly qualified
teacher (NQT) induction to a two year period of
being an early career teacher with entitlement to
training and development on the Early Career
Framework (ECF) is well understood, however
has it lived up to its brief and are we enabling
the conditions for success?
There was dedication to Transforming the
support and development offer for teachers at
the start of their career (DfE, 2019).
We have always had a longstanding history of
excellent NQT support and development.
However, the reasons teachers early in their
career left teaching were often cited as related
to behaviour and support. We all recognise the
need to help to keep great teachers within the
profession and that:
“Teachers are the foundation of the education
system – there are no great schools without
great teachers. Teachers deserve high quality
support throughout their careers, particularly in
those first years of teaching when the learning
curve is steepest. Teachers in the first years of
their career require high quality, structured
support in order to begin the journey towards
becoming an expert.”
(DfE, 2019)

Furthermore the DfE stated:
“During induction, it is essential that early career
teachers are able to develop the knowledge,
practices and working habits that set them up
for a fulfilling and successful career in teaching.
However, too often, new teachers have not
enjoyed the support they need to thrive, nor
have they had adequate time to devote to their
professional development. The Early Career
Framework (ECF) underpins an entitlement to a
fully-funded, two-year package of structured
training and support for early career teachers
linked to the best available research evidence.”
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HIAS have continued to offer ECT provision
through Hampshire Advantage and the three
strands of: Hampshire Assure (the Appropriate
Body), Hampshire Align (ECT training using the
ECF with Ambition Institute materials
contextualised for our schools) and Hampshire
Advantage (the subject specific sessions
evolved from that offered for NQTs and valued
by schools).

continue to work with you to help ensure your
mentors have sufficient time as required. Please
do continue to check the statutory ECT
guidance and ECT handbooks as well as
contacting us with any queries.

The training has been very well received and
many of you have taken part, reporting good
impact on both ECTs and also mentors, who are
invested in as part of the programme. The use
of instructional coaching – with short weekly
observations and the opportunity for deliberate
practice on an aspect of teaching and learning –
has seen to be impactful; with some schools
adopting this more widely as part of their
continuing professional development (CPD)
programme.
As always, we continue to work closely with staff
involved to receive feedback, provide support
“I am able to make tangible differences to my
and ensure that high-quality development is
teaching.”
assured for our new teachers who are an asset
Secondary ECT, 2021. to the profession.
The launch conference for mentors and ECTs
are currently taking place, with great
participation and quality of discussion regarding
teaching and learning. This is a credit to the
quality of initial teacher training (ITT) provision
and the coverage of the Core Content
Framework, from which the ECF directly builds.

For more information visit the ECT HIAS
Moodle: https://hias-moodle.mylearningapp.com
/course/view.php?id=130

Tania Harding

Secondary Inspector/Adviser and Data
We appreciate the ongoing flexing to enable the Performance (Secondary KS3/KS4/KS5), HIAS
transition into providing ECT induction as a two
Email: tania.harding@hants.gov.uk
year period and attendance at an ECF
programme to be smooth, with induction tutors/
ECT leads taking much of the administrative
oversight to ensure this is the case. This
includes successful registration of ECTs with the
DfE, for which a schools communication was
sent in the summer term. At the time of writing,
the DfE is working through some registration
queries and we appreciate your ongoing
commitment to helping these to be resolved in
order that ECTs, mentors and ECT leads are
able to meet their commitments successfully.
In addition, we understand that you will have
reviewed capacity and matched the best staff to
the roles required. This hit the headlines in the
summer in schools week (26 May 2022). We

11
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Courses 2022/2023
Details of our upcoming secondary courses and
networks are provided below.

How to book
All training can be booked via the Learning
Zone. To search for a specific course, type the
keywords provided in the Find Learning box,
then click See Classes for details of available
dates and times.

Learning Zone guidance
Visit our Learning Zone Moodle information
page for Guidance on accessing the Learning
Zone and managing bookings.
https://hias-moodle.mylearningapp.com/mod/
page/view.php?id=481

Need help?
To speak to a member of the HTLC bookings
team, please contact:
Email: htlc.courses@hants.gov.uk.

Applying cognitive science in
the science classroom 22/23
With more and more teachers expressing an
interest in the applications of cognitive science
research in the science classroom, this is an
exciting opportunity for heads of science,
seconds in science or science teachers and
primary science leads to deepen their
understanding of the different areas of
cognitive science and take back to their
schools a range of resources and
methodologies to use within their school
context.
The course is split into four two-hour sessions:
• session 1 – introduction to cognitive
science and effective use of Rosenshine’s
Principles of Instruction
• session 2 – embedding effective retrieval
practice and daily review across the
curriculum
• session 3 – cognitive load theory (CLT)
and dual coding
• session 4 – direct instruction, guided and
independent practice, and assessment.
1 November 2022, 31 January 2023,
27 February 2023, 27 March 2023
Cognitive science
Sub £290 / SLA £185 / Full £348

Secondary history middle
leadership training (blended)
This two session blended training course is for
new or aspiring leaders of history and
experienced history leaders who would like to
be updated or reinvigorated their leadership.
The course will be led by Secondary History
Adviser Sarah Herrity and successful history
leaders.
1 November 2022 and 12 January 2023
Middle leader

Sub £405 / SLA £295 / Full £486
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Preventing radicalisation in the
context of a safeguarding
curriculum
This course that provides an opportunity for
teachers and leaders in schools to update their
training on Prevent and radicalisation. This
replaces the previous WRAP training.
7 November 2022 or 21 February 2023
Preventing radicalisation
Sub £145 / SLA £100 / Full £174

Performance and progress
group (PAPG)
The secondary performance and progress
group is a network meeting that meets twice a
year for a comprehensive update and
discussion on matters of mutual interest to
secondary school headteachers and senior
leaders, particularly concerning improving
outcomes, performance data and the
curriculum.
9 November 2022, 13 March 2023

Secondary annual conference
for art, craft and design 2022
This conference offers opportunities to
participate and listen to the latest national
trends and good practice in art and design
education, including national speakers and
practical activities.
Keynote speaker, Lucy Ash is a British artist
whose work is concerned with creating visibility
and shifting perception of the LGBTQ+
community. She incorporates personal
narrative with ideas of time, mathematics, and
rhythm to represent an emotional response to
love, death, loss and injustice.
Also joining the conference is artist Jacqui
Mair. Jacqui has spent the last 35 years
balancing her life between the world of fine art
and illustration whilst teaching all over the
world. After studying at the Royal College of
Art in London she realised her love of paper
and collage through print.
14 November 2022

Art secondary conference
Sub £380 / SLA £125 / Full £456

Autumn PAPG, Spring PAPG
Sub £70 / SLA £35 / Full £84 * per session

Online safety 22/23
This course is aimed at practitioners from
Key Stage 1 to Key Stage 4 who are
responsible for identifying strategy and
developing resources to raise awareness of
online safety.
14 November 2022, 9 March 2023
Online safety
Sub £125 / SLA £80 / Full £150

Aspiring secondary science
leadership programme 22/23 –
part 1
Becoming a leader of a science department is
a huge challenge. From the intense interview
process, to managing a large team, dealing
with difficult conversations, curriculum
development, working with the senior
leadership team and much more.
If you are a current second in science or an
experienced teacher with ambitions to become
a science leader, then this course will prepare
you for the demands of the role. This course is
also suitable for newly appointed heads of
science.
21 November 2022, 24 January 2023
and 20 March 2023
Science leadership
Sub £610 / SLA £475 / Full £732 Split into
two parts
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Level 2 Food safety training –
foundation certificate (Webinar)

Participation and pupil voice
22/23

This one-day course reinforces the importance
of food safety and provides learners with an
understanding of how to identify and control
food safety hazards in their own workplace.

This course will explore the role of pupil voice
across school communities and how it
improves engagement, learning outcomes,
mental health and well-being and relationships
for children and young people. It will provide
practitioners with the opportunity to reflect on
the true nature of meaningful participation and
offer strategies and resources to develop this
further in their own settings.

22 November 2022, 28 February 2023
Level foundation
Sub £145 / SLA £110 / Full £174

26 January 2023

PDL conference 2022

Pupil voice

With statutory RSHE/RHE becoming
embedded into schools curriculum, many
settings are beginning to understand the power
of the subject to support the emotional well
being and development of young people. The
focus of this year’s PDL conference is to hear
from inspirational speakers about what
difference the curriculum is now making to
young people’s health and well-being.
Our keynote speaker is Manisha Tailor MBE
and ex-deputy headteacher who is now part of
the football coaching team at Queens Park
Rangers Football Club; she has a particular
interest in diversity and mental health and
well-being and has produced materials for
schools to support this agenda.
23 November 2022

Sub £95 / SLA £55 / Full £114

Level 1 Food safety training –
introductory certificate 22/23
(Webinar)
The course will help you understand more
about the importance of good food preparation.
You will learn about training and cooking
practices such as keeping yourself and your
work area clean and hygienic, how food
becomes contaminated and steps to reduce
this. You will also learn how foodborne, pest
and physical contamination pose serious
health risks and the controls to reduce these
risks.

PDL conference

21 November 2022

Sub £165 / SLA £60 / Full £198

Food introductory

Sub £160 / SLA £115 / Full £192
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Hampshire SENCo conference
An opportunity to network with other SENCos
from across the authority. The day includes
two keynote speakers with a wealth of different
experience around working with pupils with
neurodiversity and how this impacts on social
and emotional behaviours and mental
well-being. A range of workshops will be
available in the morning and afternoon
sessions which delegates can choose to
attend. The theme for the conferences this
year is: Neurodiversity and how this impacts on
social and emotional behaviours and mental
well-being.
21 February 2023
Co-ordinator conference
Sub £160 / SLA £70 / Full £192

Supporting pupils with SEND in
design and technology in
secondary school (Webinar)
Practical guidance on how you might advise
teachers when planning to support children
with special educational needs in design and
technology.
23 February 2023
SEND design
Sub £230 / SLA £200 / Full £276
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HIAS Secondary Subject Network Programme 2022/23
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